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We are Guardians 

I’m elated to know that police departments across the State of Georgia are fervently  
working to adhere to the recommendations set before us in the Final Report of The  

President’s Task Force on 21st Century Policing. Knowing that we are making positive 
strides and recognizing the importance of taking the necessary steps to thrive as 21st  

Century Crime Preventers and Crime Fighters makes me proud to serve as president of this 
fine organization. 

 

Pillar Four: Community Policing & Crime Education 

The Atlanta Police Department recently launched a new program called “Every Kid Needs 
a Hero,” an effort to reach children and help build relationships with the communities 
where we serve. Every member of our respective departments is a superhero. 
 
Just like the superheroes children revere, we also possess special characteristics and traits 
that cause people to admire us and what we do.  
 

 We wear a badge and uniform to signify our commitment to public service. 

 We possess hearts that love what we do and the people we serve. 

 We’re willing to go above and beyond the call of duty to be guardians of the people 
we protect and the advocates for the law we uphold. 

 We possess minds that allow us to think clearly during emergency situations. 

 We possess hands that touch lives and arms that embrace and console victims. 

 We possess legs and feet that carry us as we chase down criminals as well as walk in 
the light of professionalism, integrity, commitment and courage. 

 

Relevant Training is Essential for Success 

In order to maintain our superhero characteristics, training and review of our respective 
skills are absolutely necessary as some of the skills we possess are perishable. 
 
We must recognize that relevant training is essential for our growth and success;  
therefore, we must properly equip and prepare our sworn officers and civilian staff.  
Recently, Commissioner Charles Ramsey, co-chair of the President’s Task Force on 21st 
Century Policing, visited Atlanta during the APD Command Staff First Quarter Training. 
Commissioner Ramsey reviewed the Six Pillars of 21stCentury Policing and during the train-
ing he stated, “This is a critical time in the history of law enforcement.” I concur.  
Ramsey discussed the importance of working directly with new officers to make sure they 
know how to navigate in their new positions. In addition to building to healthy  
relationships with the people and communities we serve; we must also building strong  
relationships amongst each other. 

 

He shared a heartfelt story about serving as a leader and coping with the fact that he lost 
several officers in the line of duty while serving in the City of Philadelphia. He stressed the 
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importance of adhering to Pillar Six: Officer Wellness & Safety which 
charges us to provide support for our officers. 
 
We were able to glean from Commissioner Ramsey’s 47 years of  

experience, insight and  advice. 
 

Technology: Paradigm Shift 

As I reflect on my 35 years of service and commitment to the City of 
Atlanta and law enforcement, I’ve seen a paradigm shift in how we 
protect and serve. We’ve transitioned from having a set of handcuffs, 
a club and car keys to driving patrol cars that look more like  
spaceships, using various social media tools to monitor and track 
crime, to using technology to predict where crimes may occur. 

 
During the APD training session, Commissioner Ramsey also shared 
his experiences and discussed how he began his law enforcement  
career back in 1968 as a member of a cadet program with the Chicago 
Police Department. Ramsey discussed how policing has evolved and 
why we must develop unique methods of reaching millennials while 
utilizing technology and social media. As technology advances, we 
must stay one step ahead and focus on advancing as well. 
 
In an effort to proactively fight and solve crimes, we must continue to 
stay abreast of the various changes in the world of social media, music 
and technology. I am a witness to the benefits of having technology as 
a part of my department. In Atlanta, we use monitored video camera 
systems through our Video Integration Center, PredPol predictive 
policing software and Interceptors equipped with electronic  

technology. We are cutting-edge crime fighters; therefore, we must 
incorporate the tools that will help us do so. I encourage you to  
embrace technology and learn the benefits of having it at your  
fingertips. 
 

Final Thoughts 

As the weather begins to change from winter to spring, I implore you 
to put a spring in your step and make the necessary strides to be a light 
for the officers and civilians who look up to you. Let them know that 
the work they do is priceless. In the month of June, I’m planning to 
host an Officer Wellness and Safety event, please be on the lookout for 
more information. 

 
Let us fight on because we’re all… 21st Century Superheroes. 
 

George N. Turner 
 

GACP President, 2015-2016 

 

 

Our website is updated almost daily.   
On our website, you can:  

 
 Pay dues and register for conferences  
 Browse our new training calendar  
 Take advantage of our multiple Department Resources  

http://www.gachiefs.com
mailto:gacp@gachiefs.com
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I am pleased this year’s legislative session is over and that I can proclaim it was a success for 

GACP.  As I walked the halls of our state capitol, I was concerned the “Ferguson Effect” would 

make my legislative assignment more difficult in representing our professional organization.  

However, my fears were unwarranted for several reasons, but mostly because of GACP’s  

extraordinary reputation for being a principle-based organization.  I attribute our excellent  

reputation to all of the members of our association who really understand that the legislative 

process involves having a solid platform based upon ethics and being able to convey to the  

members of the Georgia General Assembly that the position we are taking is based upon what is 

right. Our members also seem to recognize that sometimes, we do not take a position on an 

issue because it is really not our fight, and unless we are well educated on a topic, we will not 

speculate on the value of a bill. 

 

I can’t begin to tell you how many organizations and individuals ask me if GACP can support 

their bill.  I usually tell them I will look it over.   If it is directly related to a law enforcement  

management principle or has a direct impact on the way we need to conduct business, I will ask 

my advisors for their guidance. Most of the time, I do get back to the inquirer(s), but regardless 

of my answer, they appreciate that the association gave their request for support some  

consideration. 

   

There are several bills that I know we, as a diverse membership-driven association, cannot fully 

form a consensus; i.e. gun legislation.  In those cases, I have to be politically cautious while often 

agreeing with points in proposed legislation and disagreeing with other salient points.  I would 

have never envisioned that 45 plus years ago when swore an allegiance to our country and to 

strong ethical standards, that I would be dealing with the art of being political. 

 

If you were to ask me which bills we helped foster through the 2016 session that helped our law 

enforcement profession, my answer would simply be HB 941 and HB 976.   House Bill 941 is 

commonly referred to as the Grand Jury Bill and House Bill 976 is commonly referred to as the 

Body Camera/Retention Schedule Bill.  Please take a minute to view these two bills because they 

have a direct impact on most Chief Executive Officers and Command Staff personnel. 

 

HB 941:  http://www.legis.ga.gov/legislation/en-US/Display/20152016/HB/941   

HB 976:  http://www.legis.ga.gov/legislation/en-US/Display/20152016/HB/976  

 

HB 941 and HB 976 will alter the way we do business in a very positive fashion for years to 

come.  I urge you to look at the final GACP Legislative Alert that will be published on our  

website in early April for a quick snapshot of some of the other bills we have been monitoring 

closely.  I would be remiss if I did not tell you that both of the above noted bills encountered 

obstacles during the vetting process, yet both passed the House and Senate with overwhelming 

numbers and are now on the way to the Governor for his signature.  I must also mention that 

many helpful hands were needed to get HB 941 and HB 976 passed and forwarded to the  

Governor including friendly legislators, law enforcement supporters, and most of all, the  

members of GACP.  If you were one of those “special helping hands”, all I can say is thank you 

on behalf of professional law enforcement.  

  

A program GACP has managed for years, the State of Georgia State Certification Program, was 

awarded two General Assembly Resolutions, one in the House and the other in the Senate.  The 

primary authors of these resolutions being House Judiciary Chairman, Wendell Willard and  

Senate Public Safety Committee Chairman, Tyler Harper.  These resolutions can be viewed  

below: 

 

House Resolution:  http://www.legis.ga.gov/Legislation/20152016/157580.pdf                          

Senate Resolution: http://www.legis.ga.gov/Legislation/20152016/156815.pdf 

 

Executive Director’s Message 

Frank V. Rotondo 

GACP  

Executive Director 

To view current 

events, legislative 

alerts and other  

up-to-date info visit 

our website  

 

www.gachiefs.com 

(continued on next page) 

http://www.legis.ga.gov/legislation/en-US/Display/20152016/HB/941
http://www.legis.ga.gov/legislation/en-US/Display/20152016/HB/976
http://www.legis.ga.gov/Legislation/20152016/157580.pdf
http://www.legis.ga.gov/Legislation/20152016/156815.pdf
http://www.gachiefs.com
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Executive Director’s Message  (continued) 

  Michael A. Caldwell, General Counsel     

Named as  "Georgia Super Lawyer - Labor & Employment Law, 2011, 2012 2013, 2014, 2015; 
Named "2012 Legal Elite" in Georgia Trend Magazine; 
Named Atlanta Magazine “Top Attorneys in Georgia” 2013, 2014, 2015; 
Peer Rated "AV Preeminent" (Highest Rating) by Martindale Hubbell Lawyer Ratings 20+  years 

 

 

Delong • Caldwell • Bridgers • Fitzpatrick • Benjamin,  LLC 

3100 Centennial Tower 

101 Marietta Street, NW 

Atlanta, GA  30303 

Phone:  404-979-3154          

E-Fax:  404-979-3154 

michaelcaldwell@dcbflegal.com 

Specia l iz ing in Labor ,  EEOC & FLSA Issues  

www.dcbflegal.com 

To gain recognition for a program we manage on behalf of the State of Georgia in both the House and the Senate is a real 

honor.  We framed one of these resolutions and it can be found proudly displayed in our training room for all to admire.  

The second resolution is displayed in an enhanced mounting folder located in the office of our State Certification  

Director, Mark Bender.  To all of you who have a State Certified Agency, the real honor is yours for being a progressive 

law enforcement leader.  For those of you who do not yet have a State Certified Agency and believe it is a goal you can 

accomplish, please contact Director Bender.  He will be happy to assist you in the process.  One more point I wish to 

make on this topic, if you become a State Certified Agency and are insured by one of the major insurance companies that 

cover municipalities in Georgia, you may become eligible for up to a 20% reduction in your liability rates.  That in itself 

should be an incentive!  

       

One of my duties as your Executive Director is to serve as an advisory member on the Georgia Peace Officer Standards 

and Training Council, which is commonly referred to as POST.  If you have questions about how POST works, please give 

me a call and I will do my best to answer them.  If I cannot personally give you the guidance you need, I can refer you to 

someone who may be able to assist.   

 

About POST, over the years, I have had a concern and I feel bound to pass it on to you. My concern relates to situations 

involving police chiefs and/or command staff personnel writing letters on behalf of officers who have lost their POST  

Certification in an attempt to assist them in getting it reinstated. If you are willing to write a letter in these circumstances, 

please make sure you have investigated all the facts pertaining to the revocation beforehand. There have been instances in 

the past where these types of letters have been written and I say to myself, “why did that law enforcement professional 

do that?”  Allow me to suggest you add a policy into your departmental policy manual requiring your personnel to gain 

approval before writing a recommendation letter to POST in support of someone getting their certification reinstated, 

especially when using your department’s stationary.  I am not an attorney, but if you elect to give credence to my  

suggestion, ask an attorney for their guidance in implementing this policy. 

 

I would like to share one more thought before ending my newsletter article.  Ms. Jennifer Sharrow has been with the 

GACP for almost 14 years.  I have seen her mature as an individual, obtain an Undergraduate Degree in the field of 

Graphic Design, get married, and have a child.  Rarely does an employer get to follow the path of an employee as they 

progress in life.  Therefore, it is with a heavy heart that we say goodbye to Miss Jennifer for she has elected to be a  

stay-at-home mom and operate a consulting business from her home specializing in computer graphics.  She will be in and 

out of the office until the end of April.  If you get the chance to say goodbye and thank her for her years of service to 

GACP, please do so.  With Jennifer’s departure, I feel a sense of personal loss as you do when one of your children leaves 

your nest.  We will miss her, but as she says, “I am just a call away if any of my GACP family needs me.”  

 

In closing, I thank each one of you for your commitment to law enforcement excellence. 

   
Respectfully, 
 

Frank V. Rotondo 
Frank V. Rotondo    

 

http://www.gachiefs.com
mailto:michaelcaldwell@dcbflegal.com
http://www.dcbflegal.com
http://dcbflegal.com/
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The U.S. Senate is working on a bill to fight the nationwide 
opiate crisis. The measure would provide hundreds of  
millions in funding for anti-heroin programs.  
 
There is a 2 hour video from PBS that gives a clear  
perspective on the Rx drug and Heroin connection.  
Go to this link;  
http://www.pbs.org/wgbh/frontline/film/chasing-heroin/ 
   
This information has been provided to us courtesy of Lisa Dawson,  
Director of the Injury Prevention Program, Division of Health  
Protection and Safety at the Department of Health.  This is being 
shared in effort to raise awareness to the staggering number  
of deaths dealing with drug overdoses and motor vehicle  
crash deaths.  

Do you  
know? 

The heroin epidemic has grown largely out of a  
dependence on legal opioid painkillers and has 
spread to white, urban, suburban and rural areas.  
Nationwide, 125 people a day die from drug  
overdoses, 78 of them from heroin and painkillers. 
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http://p.nytimes.com/email/re?location=4z5Q7LhI+KV2P3ljEyoYerKze3EgSDHLZ9eEcIy+cCyHpX2ncXci7zr4B5DuTHyE/lJJJ0uVAWy+wUxD/SXkwISsPy+7tuiPKn9t6Q/uD5oNQDo5GfBqkSh+6YpVRsJcumszNaKHmvLVNZqk72E5/A==&campaign_id=8100&instance_id=73158&segment_id=86455&user_id=eae90a5
http://www.gachiefs.com
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John Whitaker 

GACP Director of 

Operations 

www.gachiefs.com 

For resources, visit  

our website  

Director of Operations 

 

I would like to take a moment to discuss a valuable grant program that we work on 

here at the Georgia Association of Chiefs of Police (GACP) in conjunction with the 

Governor’s Office of Highway Safety (GOHS). This is a LEA Technology grant  

program. The GACP began working on this grant program with the GOHS in 2011, 

and since that time we have been able to work together to provide over $1.1  

million dollars in technology to various law enforcement agencies throughout the 

state. 

 

This project facilitates the distribution of in-car mounted laptop computers and 

printers to selected law enforcement agencies. The GOHS evaluates departments 

for selection to receive these grant funds based on that departments participation in 

GOHS reporting enforcement activities, media events and checkpoints. If the LEA 

decides to accept an offered grant, then they are asked to commit to submitting all 

crash reports electronically. These systems also give the ability to write electronic 

citations. These systems also aid the department by eliminating the need to become 

involved in the issuance of accident reports to the public since the public can  

download the reports electronically. The department would still receive a fee from 

each accident report that is received by the public, but only if they sign a user 

agreement.  

 

I am sure that the departments that have been involved in this program could  

discuss the merits of this grant program with other departments that have not gone 

to electronic crash reporting yet. The completion of these electronic reports also 

aids the state of Georgia and the Department of Transportation by meeting  

reporting requirements that will bring NHTSA monies to Georgia to assist in  

making safety improvements to roads and intersections that have been identified by 

the date as being the most dangerous. 

 

There will also be another article in this newsletter from a member of the Georgia 

Department of Transportation that will highlight certain accident statistics so that 

our GACP member agencies can see where they may be able to concentrate their 

enforcement endeavors to reduce accidents. This is made all the more important 

since 2015 was the first time in ten years that there had been an increase in the 

number of fatalities on Georgia’s roads. Many of these accidents and fatalities could 

have been prevented as they were attributed to distracted driving and failure to 

wear a seatbelt. 

 

I look forward to seeing many of you at the Summer Training Conference in  

Savannah. Please let me know if I can ever be of assistance to you or your agency. 

 

John Whitaker 
Director, Operations 

 

 

http://www.gachiefs.com
http://www.gachiefs.com
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Message from the Training Director 

June Killian 

GACP  

Training Director 

For  a complete  

training calendar,  

visit our website 

 

www.gachiefs.com 

 

GACP was quite fortunate that the winter weather held off for our 2016 Winter 

Training Conference in Atlanta!  Hopefully, the training hit the target and the  

networking helped enhance your personal and professional growth.   The  

evaluations of the training programs were very positive with appreciation to the 

instructors on the timeliness of the topics.  

  

The 2016 Spring GACP Chief Executive Training Class is scheduled to begin April 

4th.  We have 50 law enforcement professionals from around the state scheduled 

to attend and learn from some of the best instructors in the State!  Our next 

program will be held September 19th through September 28th. 

   

Please mark your calendar to join us at our next big event: the GACP Summer 

Training Conference being held in the beautiful city of Savannah. The Conference 

will begin with registration on Sunday, July 24th, followed by training to begin 

Monday morning and continuing through 12:30pm on Wednesday. The training 

lineup is being prepared, and registration information and links have been sent 

out, so register make your hotel reservations soon!  

 

Don’t forget to check our calendar for training opportunities! CLICK HERE!  

 

 

Stay safe, and stay informed! 
  

June Killian 
 

Director, Training 

 

 
 

Visit us on  

the  Web! 

www.gachiefs.com 

http://thegacp.weebly.com/calendar_gachiefs.html
http://www.gachiefs.com
http://www.gachiefs.com
http://www.gachiefs.com
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Greetings from the certification world!  Your program is expanding and growing as 

we speak.  The next certification manager and assessor classes will have already 

been conducted when this newsletter reaches you.  That being said, the manager’s 

class filled up to capacity in a record time.  There are a substantial number of new 

agencies sending people to the class in anticipation of their agency becoming state 

certified.  We now stand at 124 certified agencies with several currently under  

contract.  By the time the next letter comes out we will be at 125 and moving ever 

closer to the goal of 130! 

 

I have stated in the past that achieving certification is not hard but at the same time 

it is not easy, either.  It takes a level of commitment from the top pushing down to 

the line level that you are going to step up your game by living up to a set of  

standards that sets your agency apart from others.   

 

I would be remiss if I did not take a minute to say thank you to all of the chiefs that 

support our program by making available their certification manager to perform 

assessor duties.  Without these experts going out and conducting the on-site  

inspections, the program would surely not be as robust as it currently is.  We are 

currently setting up re-certification on-sites and initial on-sites at a pace that has 

never been seen before.  This is a great problem to have as the program continues 

to grow.  Take just a moment and drop by your certification manager’s office and 

say thanks.  These dedicated folks really love what they do and many continue to do 

the job even after a promotion or transfer.  Thank you and all of your support of 

the program. 

 

Mark Bender 
Director, State Certification 

 

 

 

 

 

 

 

 

 

State Certification Director’s Corner 

Mark Bender 

GACP Director of 

State Certification 

  To view upcoming 

events, documents 

and other State 

Certification  

resources visit  

our website  

www.gachiefs.com 

 

http://www.gachiefs.com
http://www.gachiefs.com
https://command.columbusstate.edu/
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(continued on next page) 

DriveAlert ArriveAlive 

Tackling decline in seatbelt use, increase in deaths on Georgia roads.  
 
By Andrew Heath 
 
You and your officers are all too aware of the devastating traffic crashes that occur in Georgia almost 
daily.  You see it. You experience it. You feel it. And we at the Georgia Department of Transportation do 
too. 
 
For nine years through 2014, Georgia saw consistent reductions in annual roadway fatalities. In 2014 we 
were at a low of 1,170 deaths. Unfortunately, that downward trend reversed in 2015 and the year ended 
with 1,427 fatalities. That’s 257 more than 2014 - the first annual increase in Georgia in a decade. A  
substantial 22% rise. 
 
This increase in fatalities is not just on Georgia’s interstates. State routes and rural roads in communities 
statewide are also seeing a spike - especially in the northeast, east central, and metro Atlanta regions. 
From 2014 to 2015, deaths on Georgia’s roads by GDOT district saw increases as follows: 

 

District One (Northeast GA); 38% increase 

District Two (East Central GA); 41% increase 

District Three (West Central GA); 11% increase 

District Four (Southwest GA); 1% increase 

District Five (Southeast GA); 8% increase 

District Six (Northwest GA); 21% increase 

District Seven (Metro Atlanta); 28% increase 
 
With 74% of Georgia roadway fatalities attributed to driver behavior; 65% resulting from drivers failing 
to maintain their lane, and 47% resulting from single vehicle crashes, Georgia DOT is looking at two main 
culprits: distracted driving and declining seatbelt use. 
 
Drivers - now more than ever - are driving distracted. They’re talking on the phone, texting, using GPS or 
doing other things. And they are running off the road in record numbers.  
 
Another alarm bell is the reduction in seatbelt use among fatality victims. In 2012, 58% of roadway  
fatality victims were identified as wearing a seatbelt; by 2015 it dropped to 43%. And in 2016, the  
downward trend continues. 

http://www.gachiefs.com
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DriveAlert ArriveAlive is an aggressive statewide safety campaign to alert the public to the surge in  
preventable traffic fatalities and to encourage simple changes in driving behavior. The goal is to turn 
the tide on these crashes and fatalities, and to encourage seat belt use to lessen the outcome of a 
crash.  
 
DriveAlert ArriveAlive implores drivers to take responsibility for their driving behavior… 

 
1.  Buckle up 
2.  Stay off the phone and no texting 
3.  Drive alert 

 
Among GDOT’s efforts to spread the DriveAlert ArriveAlive message are visits our team has made to 10 
colleges and universities across the state, with more in the planning stage. Students at Georgia  
Southern tagged their cars with our safety message and sent us photos to post on social media. 
 
The DriveAlert ArriveAlive campaign is a partnership between the Georgia Department of  
Transportation, the Governor’s Office of Highway Safety (GOHS) and the Georgia Department of Public 
Safety (DPS). 
 
For more information, including a downloadable DriveAlert ArriveAlive toolkit, visit www.dot.ga.gov/
DAAA. There you will also see Gov. Deal’s video messages that he recorded in conjunction with GOHS. 
 
We appreciate the ongoing efforts of law enforcement in helping turn the tide on preventable crashes 
and deaths in Georgia. We ask that your officers share the DriveAlert ArriveAlive message with  
motorists; and to continue to enforce seatbelt and cell phone/texting laws.   
 
With your help, we can save lives.  
 
Andrew Heath is state traffic engineer for Georgia Department of Transportation. 

http://www.dot.ga.gov/DAAA
http://www.dot.ga.gov/DAAA
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www.gachiefs.com    •    Page 13    •    2nd Quarter Newsletter  

 

http://www.gachiefs.com
http://www.vizucop.com/
https://www.jfcu.org/
www.detailkommander.com


www.gachiefs.com    •    Page 14    •    2nd Quarter Newsletter  

 

Company Prize Winner 

GA Operation Lifesaver Miniature RR Crossing Sign Deputy Director Tony Hightower 

GPSTC 

Syscon Deluxe Folding Chair Chief Robert Hoffman 

Stapleton PD 

Red the Uniform Tailor 5.11 Rechargeable Flashlight Chief Mark Revenew  

Pooler PD 

Red the Uniform Tailor 5.11 Rechargeable Flashlight Major Donald Chase 

Brookhaven PD 

Wanco, Inc. $50 Best Buy Gift Card 

$50 Home Depot Gift Card 

Major Judith Canup 

East Point PD 

The Police and Sheriff’s Press 10 Free ID Cards and Free Set-up Lieutenant Jackie Daniels 

Burke County PD 

Dana Safety Supply Smith and Warren Badge Major Freddie Blackmon 

Columbus PD 

Westin Savannah Harbor Weekend Hotel Stay & Golf Package Chief Harold Myers 

Fayette Co. Marshal’s Office 

   

 
 

**A door prize drawing is held on the last day of exhibits at every GACP conference.  Tickets are  

distributed before lunch and the drawing takes place immediately before training resumes. 

 

We appreciate the support of both our new and long-term 

Corporate Members.  Many donated door prize  

donations at the Winter Training Conference in Atlanta.   

 

The lucky GACP Members below won the following prizes 

during the drawing that was held on January 24th at 12:45 

pm.   

http://www.gachiefs.com
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12 March 2016 

 

 

Dear Colleagues,  

 

After my retirement in 2014 I was able to implement an Emergency Foster Care Program for 

youth who were taken from their parent or guardian. The purpose was to keep the child safe, give 

them a warm and caring environment and allow caseworkers time to find suitable placement. This 

has been a very successful initiative for our region. We took in forty six children in our first year. 

This program is designed to use current or retired L.E families to help these children. It is very 

rewarding endeavor. The compensation is more than adequate and WE can make a difference. 

 

I have two new initiatives I need your help advocating and facilitating. These two programs have 

potential to help individuals, neighborhoods, cities, counties, the region and even our entire state.  

 

The first is a program developed to help children who have a less than 25% chance of becoming 

productive adults. These are children whose parent(s) are incarcerated, those who will age out in 

the foster care system and children who live in less than ideal situations. An effort to target these 

at risk children will be established and long term goals with team collaborators will be developed. 

 

The second initiative is one that makes a communities safer, builds trusting relationships and give 

law enforcement a helping hand. This is accomplished by meeting with community leaders,  

identifying potential problems and addressing a long term measurable solution.  

   

As you know I have almost four decades of working to help keep our communities safer.  

 

I am asking you to join the team and help get the word out to those who care about people. I am 

available for speaking engagements to large audiences and professional organizations. Help get both 

local and state officials on board. I also need endorsement letters from key leaders.  

 

PLEASE GIVE THIS SOME ATTENTION NOW. OUR LAW ENFORCEMENT AND CITIZENS 

ARE BEING KILLED DAILY. 

 

Thank you, 

 

Rick Darby 

 

(Ret.) Chief of Police  

Life Member of the Georgia Association of Chiefs of Police 

The Samuel Project 

http://www.gachiefs.com
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Georgia Operation Lifesaver is a nonprofit safety education  

organization for highway-rail grade crossing safety and trespass  

prevention.  GACP is a proud sponsor of Georgia Operation Lifesaver! 

Free programs are presented to schools, businesses and civic  

organizations as well as specialized programs for  law enforcement  

and emergency responders. To request a free presentation, or to learn 

more about Operation Lifesaver in Georgia, contact:  

Georgia Operation Lifesaver 

770-393-2711  E-mail gaol@mindspring.com

Or visit www.georgiaol.org

 JOB 
POSTINGS 

Lilburn Police Department—Captain 
Post Until:  April 22, 2016 
Salary Range:  $60,000-$75,000 

For a complete job description, go to: 

http://www.gachiefs.com/News_JobPostings.htm 

http://www.gachiefs.com
mailto:gaol@mindspring.com
http://www.georgiaol.org
http://www.gachiefs.com/News_JobPostings.htm
https://alen-usa.com/
www.georgiaol.org
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SAVE THE  
DATE! 

More Info Coming Soon 

CLICK HERE FOR DETAILS 

http://www.gachiefs.com
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Chief s ’  Counse l ’ s  Corner   

Michael A. Caldwell, JD 
General Counsel, GACP  

 
Delong • Caldwell • Bridgers • Fitzpatrick • Benjamin,  LLC 

101 Marietta Street, Suite 3100 NW 
Atlanta GA. 30303 

(404) 979-3150 

 

 
 

EEOC Suits Based On Sexual Orientation Discrimination Portend Changes in 

Discrimination Policies 

 

Continuing its increasing trend of filing lawsuits on behalf of Charging Parties on emerging issues, (and its tendency 

to attempt to amend the laws it enforces without bothering to obtain explicit Congressional approval) the US Equal 

Employment Opportunity Commission (EEOC) announced on March 1, 2016 that it has filed its first two sex 

discrimination lawsuits against non-government agencies based on sexual orientation. The EEOC filed suit in the US 

District Court for the Western District of Pennsylvania against Scott Medical Health Center, and, in a separate suit, 

in the US District Court for the District of Maryland, Baltimore Division, against Pallet Companies, dba IFCO 

Systems NA. 

 

The Cases 

The Scott Medical Health Center Case 

In the suit against Scott Medical Health Center, the EEOC is alleging that a gay male employee was subjected to 

harassment because of his sexual orientation. The agency has claimed that the male employee's manager repeatedly 

referred to him using various anti-gay epithets and made other highly offensive comments about his sexuality and 

sex life. When the employee complained to the clinic director, the director allegedly responded that the manager 

was "just doing his job," and refused to take any action to stop the harassment, according to the suit. After enduring 

weeks of such comments by his manager, the employee quit rather than endure further alleged harassment. 

 
 
The IFCO Systems Case 

In the IFCO Systems case, the EEOC has asserted that a lesbian employee was harassed by her supervisor because 

of her sexual orientation. Her supervisor allegedly made numerous comments to her regarding her sexual 

(continued on next page) 
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 Chief s ’  Counse l ’ s  Corner  (continued) 

orientation and appearance, such as "I want to turn you back into a woman" and "You would look good in a 

dress," according to the suit. The EEOC further alleges that at one point, the supervisor blew a kiss at her and 

circled his tongue at her in a suggestive manner. The employee allegedly complained to management and called 

the employee hotline about the harassment. IFCO fired the female employee just a few days later in retaliation 

for making the complaints, the EEOC has charged. 

 

Development of the EEOC’s Position on Sexual Orientation 

These cases are significant because Title VII of the Civil Rights Act of 1964 prohibits discrimination because of 

sex; but it makes no reference to sexual orientation. For years, that has meant that there was no federal 

prohibition against employment discrimination based on sexual orientation.  

In 1989 the Supreme Court decided in Price Waterhouse v Hopkins 490 U.S. 228 that employment decisions 

based on sex stereotyping constitute sex discrimination under Title VII. 

  

(**New Chiefs Schools and Command College students may recall my advice that, because of the Price 

Waterhouse decision, they should anticipate that the EEOC, the federal agency charged with interpreting and 

enforcing Title VII, eventually would hold that discrimination based on sexual orientation to fall within the type of 

sex stereotyping that is prohibited by Title VII.**)  

 

The EEOC recently proved this advice to be prophetic. It now has adopted the legal theory that harassment and 

other discrimination because of sexual orientation is sex discrimination prohibited by Title VII. 

 

The Baldwin Case –The EEOC’s First Application of Its New Policy 

In a federal sector decision dated July 15, 2015, the EEOC determined that sexual orientation discrimination is, by 

its very nature, discrimination because of sex. See Baldwin v. Dep't of Transp., Appeal No. 0120133080 (July 15, 

2015). In that case, the EEOC explained the reasons why it believes Title VII's prohibition of sex discrimination 

includes discrimination because of sexual orientation: (1) sexual orientation discrimination necessarily involves 

treating workers less favorably because of their sex because sexual orientation as a concept cannot be 

understood without reference to sex; (2) sexual orientation discrimination is rooted in non-compliance with sex 

stereotypes and gender norms, and employment decisions based in such stereotypes and norms have long been 

found to be prohibited sex discrimination under Title VII; and (3) sexual orientation discrimination punishes 

workers because of their close personal association with members of a particular sex, such as marital and other 

personal relationships.  

 

(continued on next page) 
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Chief s ’  Counse l ’ s  Corner  (continued) 

The EEOC’s New Policy Objectives 

According to a press release issued by the EEOC’s General Counsel, David Lopez, the "EEOC is continuing 

to solidify its commitment to ensuring that individuals are not discriminated against in workplaces because 

of their sexual orientation." He asserted that while some federal courts have begun to recognize this right 

under Title VII, “it is critical that all courts do so." 

 

The EEOC stated in a press release that addressing emerging and developing issues, especially coverage of 

lesbian, gay, bisexual and transgender individuals under Title VII's sex discrimination provisions, is one of six 

national priorities identified in the agency’s Strategic Enforcement Plan(SEP). The EEOC has posted 

materials on its website relating to coverage under Title VII for LGBT individuals. In addition, in June 2015, 

the Commission, in coordination with the Office of Personnel Management, Office of Special Counsel, and 

the Merit Systems Protection Board, developed a guide for federal agencies on addressing sexual orientation 

and gender identity discrimination in federal civilian employment. 

Will the Courts Accept the EEOC’s New Theory? - It remains to be seen whether the courts ultimately 

adopt the EEOC’s theory. Historically, the legislative history of the 1964 Civil Rights Act contains no 

evidence that any discussion or analysis similar to the EEOC’s in these cases played any part of Congress’s 

considerations when it was debating the passage of the Civil Rights Act of 1964. (of which Title VII is a part).  

 

The Cons to the EEOC’s Position 

Opponents of the EEOC’s interpretation of Title VII will argue that Title VII makes mention of gender 

discrimination but not gender orientation discrimination. Title VII, focuses exclusively upon discrimination 

rooted in the victim’s immutable characteristics such as race, color, national origin and gender and thus 

outlaws discrimination based on gender. The 1964 Civil Rights Act is utterly silent about discrimination 

based on gender orientation. Gender orientation discrimination relates not to immutable physical 

differences between groups of people, but rather to their behavioral characteristics. In light of the Act’s 

utter silence in both its text and its legislative history on the subject of sexual orientation discrimination, it 

is safe to assume that the authors and members of the Republican-led coalition who overcame intractable 

Democratic party opposition to the 1964 Civil Rights Act never intended (and would have been shocked at 

the idea) that Title VII’s prohibitions against gender discrimination could encompass adverse employment 

decisions based on sexual orientation. Thus in the Baldwin case, and now in the IFCO Systems and Scott 

Medical Center cases, the EEOC, in effect, has added the prohibition against sexual orientation 

discrimination to Title VII’s provisions, thereby usurping the Congress’s legislative function  

(continued on next page) 
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Chief s ’  Counse l ’ s  Corner  (continued) 

The Pros for the EEOC’s Position 

The proponents of the EEOC’s new position will respond that, since Title VII also prohibits employment 

decisions based upon religion, it is not restricted to discrimination rooted in physical differences between 

favored and disfavored groups of persons. (Even though it treats this type of discrimination in a somewhat 

unique manner, including imposing the affirmative duty of making “reasonable accommodations” to 

employees’ religious practices), Title VII does not exclude discrimination premised on behavioral 

characteristics. Moreover, discrimination based on sexual orientation arises from employers’ gender-based 

stereotypes concerning the ways that males and females behave. The Supreme Court’s decision in Price 

Waterhouse v Hopkins clearly shows that making employment decisions based on gender-based 

stereotypes about the respective behaviors of males and females. is unlawful sex discrimination under Title 

VII. Accordingly, Title VII makes discrimination based on employees’ sexual orientation unlawful, and the 

EEOC’s decisions are perfectly valid interpretations of the statute.  

 

Conclusions 

While it will be several years before the Supreme Court is likely to consider the arguments, in my 

estimation, the tides of history seem to favor the proponents’ argument. 

 

Numerous states and many counties and cities already have explicitly prohibited employment discrimination 

based on sexual orientation and gender identity. While Georgia is not among the states that do so, Clarke 

County and the Cities of Decatur and Pine Lake offer such protection to government employees, and the 

City of Atlanta offers such protections to all employees. 

 

There is no doubt the EEOC’s position exposes private and public employers to more claims of sexual 

orientation discrimination under federal law. Police Agencies Should review their own policies and 

employment decisions to assess their own exposure to such charges and lawsuits.  
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