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Message from the  President 
“The GACP aspires to increase the level of police profession-
alism, improve the level of training, and enhance educational 
credentials and professional development for law enforce-
ment executives.”   
 
- Preamble, Section 5, GACP Constitution and By-Laws   

 

As I was reading these words and reflecting on the events during my ten-

ure, I believe the Executive Board and staff members have worked dili-

gently to fulfill these aspirations.   Our Winter Training Conference 

(WTC) was another check mark in the success column.   A round of 

thanks goes to the GACP staff for all their work.  The topics of training 

were focused on honing our skills and abilities as leaders in each of our 

agencies. We had another great turnout from our vendors at the confer-

ence.  I hope you got a chance to speak with them and do some business.  

Also, the WTC reception gave us a chance to meet with legislators and 

discuss those bills important to us in public safety and law enforcement. 

 

I want to thank all of you that were able to attend our “Chiefs’ Day at the 

Capitol” on February 28th.  We had over 70 law enforcement executives in 

attendance.  Senator Johnny Grant read a Senate Resolution designating 

“Police Chiefs/Heads of Law Enforcement Agencies Day” at the Capitol.   

A House Resolution was read by Representative Mark Hatfield honoring 

GACP’s 2011-2012 Chief of the Year, Tony Tanner, of Waycross.   Execu-

tive Director Frank V. Rotondo has been steadily tracking Senate and 

House Bills.  I wish to thank all the Chiefs for their assistance in and 

around the “Gold Dome” this year.    

 

Our Summer Training Conference will soon be upon us.  Personally, I am 

looking forward to this event.  Training will be the focus as always, but 

we will be celebrating our 50th Anniversary as one of the most respected 

Continued on page (2) 
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law enforcement associations in this state and in our  

nation.   Plans are in the making to make this event 

one to remember. Many of you have already had an 

input by sending documents and photographs for the 

50th Anniversary Book.  A big THANKS goes to Chief 

Billy Grogan of Dunwoody for taking charge of this 

project.  Don’t forget the Commemorative Case 

Pocketknife. Although both the book and the knife 

will cost you a few dollars, I believe it will be money 

well spent.     We are currently looking to contract 

with a band to play after the banquet on Tuesday 

night, so polish up your dancing shoes, get ready to 

raise a glass, and celebrate!!!!!! 

 
 
Director Stan York 
GACP President 
2011-2012 
 

visit us on the web! 

www.gachiefs.com 

http://www.gachiefs.com/pdfs/NEWS_2012_GACPHistoryBookOrderForm.pdf
http://www.gachiefs.com/pdfs/NEWS_2012_GACPCommemorativeKnife.pdf
http://www.gachiefs.com/pdfs/NEWS_2012_GACPCommemorativeKnife.pdf
http://www.gachiefs.com
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It has been one heck of a legislative session but the good news is that the 2012  
Georgia legislative session is now history.  I encourage all of you to review the next 
GACP legislative alerts, which will be emailed to all GACP members as well as 
placed on the GACP website within a few weeks.  The reason for the short delay is 
that the dust has to settle at the Capitol and each tracked bill needs to be evaluated.   
Additionally, the final versions of the passed pieces of legislation are not available 
for my review for about a week after the session ends and this year’s session ended 
on March 29th. 
 
A quick snapshot of some of the concepts associated with this year’s introduced 
pieces of legislation includes, but is not limited to: 
 
HB 1176 The Criminal Justice Reform Act    
HB 827 Fleeing and Eluding a Police Vehicle    
HB 997 False Lien Statement against Public Officers   
SB 98 & others  Gun Legislation    
HB 872 & SB 321 Metal Thefts 
HB 687 Alarm Legislation       
HB 397 Open Meeting and Records; a Rewrite 
HB 811  State Fees to Be Appropriated for Intended Use   
SB 431  Internet Cafes  
SB 370 Regulating Certain Dangerous Drugs, including Synthetic Marijuana 
SB 411  Georgia Sheriff’s Corporative Authority 
 
The last bill, SB 411, was the source of a great deal of conversation among the  
members of the Georgia Association of Chiefs of Police (GACP) and the members  
of the Georgia Sheriff’s Association (GSA).  After evaluating SB 411 and another 
piece of legislation which mirrored that bill (HB 1141), your GACP Executive Board 
authorized me to voice our concerns regarding the negative consequences that both 
of these bills could have on local police law enforcement.  As most of you know, the 
GACP did this by asking each of you, as supportive members of our professional law 
enforcement management association, to contact your individual senators and rep-
resentatives to voice GACP’s concerns.  I am pleased to say that you did what was 
asked and as a result of your endeavors, your elected state officials responded by 
holding up those bills.  On a point of personal privilege, please allow me to express 
my sincere gratitude to all of you who assisted GACP by simply saying, “thank you!”  I 
don’t think I have ever been prouder of our professional association! 
 
Since I have been spending a great deal of time at the Georgia State Capitol, I hardly 
got to know some of the police chiefs and command staff personnel that just gradu-
ated from GACP’s Chief Executive Training Program (New Chief’s School).  Fortu-
nately for me, Paul Maharry was there to take the helm of the GACP ship and 
steered those new CEOs and commanders in the right direction.  He did a magnifi-
cent job, as did the other members of the GACP staff, who all chipped in to make 
our March new police chief school a winner.  I would be remiss if I did not seize this 
opportunity to thank the instructors who generously provided their time and exper-
tise to impart their words of wisdom to all of the attendees.  Yes, this was indeed 
another great new chief’s school. 

Executive Director’s Message 

Frank V. Rotondo 

GACP  

Executive Director 

To view current 

events, legislative 

alerts and other  

up-to-date info visit 

our website  

 

www.gachiefs.com 

(continued on page 5) 
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This year’s GACP Summer Training Conference should be a gala event.  I mention this because we will officially be 

50 years old, having been established in 1962.  GACP has contracted for a band to play at our banquet and we have 

a few other surprises in order.  When we release the STC registration information, please fill out your paperwork 

and get it back to us ASAP because we need to give the hotel and the conference center a reasonable estimate on the 

number of people that will be attending the conference.    

 

While on the topic of our 50th anniversary celebration, we are very close to sending the publisher all of the infor-

mation that they need to put together our 50th Anniversary History Book.  You may order the book by printing out 

the order from located on our website at: 

 

http://www.gachiefs.com/pdfs/NEWS_2012_GACPHistoryBookOrderForm.pdf.    

 

Another item you may want to consider purchasing is a 50th Anniversary GACP knife manufactured by the Case 

Company which is presented in a beautiful wooden mahogany box that has the GACP logo engraved on the top of 

the box.  I bought one myself and I just can’t wait to purchase the 100th Anniversary knife.  The website link for the 

knife is: 

 

 http://www.gachiefs.com/pdfs/NEWS_2012_GACPCommemorativeKnife.pdf.  

 

On a somber note, I just reviewed the cumulative numbers of fallen officers that died in the line of duty last year as 

presented by the National Law Enforcement Memorial Fund.  There were 173 federal, state and local law enforce-

ment officers who perished during the calendar year 2011.  This number is up from the calendar year of 2010 when 

153 died and up from 2009 when 117 died.  That represents a line of duty death increase in a two year period of 

42%.  In the year 2011 of the 173 deaths, 68 of those deaths were as a result of shooting.  There were 14 states that 

endured 5 or more line of duty deaths and, regretfully, Georgia was one of the 14 states and had the inauspicious 

honor of being 4th behind Florida, Texas, and New York.  On May 7th, at 10:00 AM, at the GPSTC, there will be a 

memorial service for the 11 peace officers who died in the line of duty in our great state.  Please make a concerted 

effort to attend this memorial service for it will mean a lot to the families of our departed brothers and sisters. 

 

In closing, it is indeed a true honor for me to serve as your executive director for this is indeed an extremely profes-

sional law enforcement management association, the best in the country. 
 
Respectfully, 
 
Frank Vincent Rotondo 
GACP Executive Director 

(continued from page 4) 

“Highest Rating (“AV”) by Marindale-Hubbell Law Dictionary” 
 

101 Marietta Street, NW 

3100 Centennial Tower 

Atlanta, GA  30303 

Phone:  404-979-3154          

Fax:  404-979-3170 

 

*Now accepting VISA and MC. 

  Michael A. Caldwell, General Counsel     
Specializing in Labor, EEOC & FLSA Issues 

http://www.gachiefs.com/pdfs/NEWS_2012_GACPHistoryBookOrderForm.pdf
http://www.gachiefs.com/pdfs/NEWS_2012_GACPCommemorativeKnife.pdf.
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GACP 2012 - 2013 Goals Conference 
 
GACP President Stan York and incoming President J. Frank Waits have agreed to hold a joint GACP Execu-
tive Board Meeting and Goals Conference on Thursday, April 19th, 2012, at the Dr. Curtis E. McClung 
Training Center (GACP Building), located at 3500 Duluth Park Lane, Suite 700, Duluth, 30096. The GACP 
Board Meeting and Goals Conference will start at 10:00am.  There will be a working lunch provided.  
 
The conference facilitator will be GACP former President, Kenny L. Smith, who served as the Police Chief of 
the City of Morrow for nine years and who now serves as the City Manager for the City of Griffin. Mr. 
Smith has a Bachelor's Degree from Mercer University and a Master's Degree in Public Administration from 
Columbus State University.  He also has 30 years' experience as a local government official and lectures for 
many groups including our own association. 
 
This conference focuses on the needs of the membership and the setting of goals during Chief Waits' ten-
ure.  Chief Waits will be requesting that all his appointees (district representatives & committee chairs), as 
well as those elected to be district representatives for 2012/2013, attend. Because this conference is a train-
ing program covering planning issues for managers, four (4) hours of Chief Executive/Management Level 
Training Credit has been approved. 
 
YOU MUST R.S.V.P. if you plan to attend the Board Meeting and Goals Conference.  Please contact Paul T. 
Maharry, GACP Training Director, no later than Tuesday, April 17th, so enough food can be ordered for all 
attendees.  His phone is 770-495-9650, or you may contact him via email at training@gachiefs.com. 
 
Hotel Information: Rooms have been blocked at the Wingate by Wyndham Hotel, 770-263-2020, with a 
cost of $72.00 per night, but you must call and make your own reservation and mention that you are with 
the Georgia Association of Chiefs of Police to receive this discounted rate.  
 
State tax-exemption forms are only accepted when a government check (or government credit card) is used 
as payment and must be submitted at check-in. For copies of the tax-exempt forms, please visit our website 
at www.gachiefs.com, and click on the GACP Forms and Documents link. 
 
Reimbursement for food, lodging and any incidentals will NOT be available at this Conference. 
 

 

mailto:training@gachiefs.com
http://www.gachiefs.com
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This annual award honors achievements in one or more (or combination) of the following: 

-Innovative training program(s) that has an impact upon a department’s mission, goals and objectives; 

-Innovative program(s) with widespread implications on community/department and the law enforce-

ment profession; 

-Program(s) that most effectively utilizes or deploys resources to accomplish a stated goal; 

-Program(s) that affects quality of life issues of the community; 

-Program(s) that impacts professionalism in law enforcement; 

-Program(s) that promotes community and media relations; 

-Program(s) that enhances the spirit of cooperation among agencies of multiple jurisdictions; and 

-Program(s) or technique(s) that addresses an operational challenge (i.e., natural disaster, unique crime 

problem, etc.). 

 

This award is open to all law enforcement agencies in which the head of the agency/department is a 

member in good standing of the GACP at the time of the award presentation. As of February 2011, GACP 

will accept only one application per department per year.  

 

Agencies both large and small have an equal chance of winning based on the proposed criteria. 

All documents associated with this award must be submitted electronically and received by the below 

stated deadline. Superfluous documents, information and details are discouraged in fact; the nomination 

submission information limits your document package to five (5) pages. Please see the below criteria for 

submission. The President of GACP and the other distinguished members of the Executive Board will  

review and select the winner of this prestigious award. The winning department’s name will be an-

nounced at the GACP Summer Training Conference. 

The deadline to submit your nomination is May 31, 2012. 

To nominate an agency for the this award, please submit your nomination electronically by visiting the GACP 
Website.  

 

For more information and to begin the application process, please visit our website at   

https://ghost.securenet-server.net/~gacp123/CurtisMcClungAward/index.php 

 

 

The Dr. Curtis McClung/Motorola  

Award of Excellence 

https://ghost.securenet-server.net/~gacp123/CurtisMcClungAward/submission.php
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The Outstanding Chief of the Year 

Award 
 
Nominations for this very prestigious award may be made by anyone wishing to nominate a Chief/

Head of a Law  

Enforcement Agency/Department that is a member in good standing of GACP.  

 

The deadline to submit your nomination is May 31, 2012.  

To nominate a person, please submit your nomination electronically by clicking on the button be-

low.  

You will be prompted to complete the following information: 

 

Online Nomination Form: Complete the online nomination form by entering details about the 

person nominated.  

Nomination Package: You will be required to upload your nomination package. Please have your 

nomination package available before you begin completing the form. When submitting the Out-

standing Chief of the Year, your electronic nomination package should include the following: 

 

- A memorandum or cover letter from the nominator addressed to the GACP Executive Director, 

Frank V. Rotondo.  

The memorandum/cover letter must attest that the supporting documentation provided is accurate 

and ingenuous. 

 

-A narrative (with optional supporting documentation) outlining the following criteria:  

 

* The member’s service to the Association 

* The member’s service to the community; and 

* The member’s accomplishments as a law enforcement administrator. 

 

For more information and to begin the application process, please visit us at 

https://ghost.securenet-server.net/~gacp123/ChiefOfTheYear/index.php 
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I am happy to report that the transition from 4th to 5th Edition has gone 
more smoothly than expected. As with any significant change, there have 
been glitches along the way. But, overall, the cooperation and commit-
ment of Certification Managers, Chiefs and Sheriffs have made my job 
more rewarding and the State Certification Program better.  
 
The rule changes last year mandate that Assessors have Refresher Train-
ing every three years. Our first Refresher class will be May 1st and details 
have been sent to all of our assessors. Be careful not to confuse the Basic 
Assessor Training with refresher training required after becoming an As-
sessor.  
 
The next Certification Manager Training and Assessor’s Training classes 
will be held on May 7th and 8th.  The Certification Manager’s class filled 
up quickly, but there are still a few slots available in the Assessor’s class.  
The class will be held at GACP headquarters in Duluth. In addition to this 
class we will schedule another one in South Georgia, probably in late Sep-
tember or early October.  
 
State Certification also is in the process of developing specific training for 
Team Leaders as required by the 5th Edition rules. This training will likely 
be held in June, but the actual date and location of this training has not 
been finalized. 
 
All State Certified agencies have submitted the required Pursuit Report. 
About 15% of the data has been entered and I hope to complete entry and 
produce a report by mid-April.  
 
Another project I am working on is a review and/or revision of the policies 
in the Sample Manual. I have completed Chapters 1 – 6.  If you or your 
Certification Manager would have some time to assist in this project, 
please contact me and I will give them a Chapter to review. This would 
entail careful proof reading and making recommendations for changes. All 
recommendations would need to be highlighted so it would aid in my re-
view. Obviously, some of the policies will not need revision but the review 
should be noted on the policy. With your assistance I could accomplish 
this important task much quicker.  
 
The State Certification Program is very pleased to announce that we are 
now utilizing “PowerStandards.” This company we are working with is 
working with CAELA and Florida as well. For Georgia, this is a voluntary 
program to be utilized only by those agencies that feel the cost will be 
beneficial. We chose not to make PowerStandaards mandatory because 
there is a cost to the program. If we had made it mandatory it may have 
cut the cost for those desiring the program but would have been an un 

State Certification Director’s Corner 

D.  Mike Edwards 

GACP Director of 

State Certification 

  To view upcoming 

events, documents 

and other State 

Certification  

resources visit  

our website  

 

www.gachiefs.com 

(continued on page 10) 

http://www.gachiefs.com
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wanted, added cost to those who can least afford it.  
 
I have been asked if the additional cost would benefit the agency and I believe it will. It can reduce the man hours 
the Certification Manager spends on his or her Certification duties and may, in the future, reduce the time needed 
for the on-site assessment.  
 
For those agencies already using “PowerDMS,” this is a logical extension of that program. If you have PowerDMS 
and like it, you owe it to yourself to take a look at PowerStandards. 
 
Our Georgia Standards are being loaded on the PowerStandards system as this newsletter is being prepared. Once 
it is fully loaded, any agency may view the Georgia Certification Standards on line. However, only agencies con-
tracting with PowerStandards can utilize the program’s on-line capabilities. 
 
I will be providing all agencies with the website and way to access the Georgia Certification Standards as soon as I 
have the information. Of course, for those agencies that already have PowerDMS, you may contact your repre-
sentative directly. 
 
As questions arise I will send out answers via the Certification Managers, Assessors and GPAC. I will be request-
ing GPAC to provide training on PowerStandards when we are a little further along in the process. 
 
If you have any questions about State Certification, please contact me at certification@gachiefs.com or at 770-495-
9650. 
 
 
 

D. Mike Edwards 
Director, State Certification 
 

State Certification Director’s Corner  (continued from page 9) 

For more information about the State Certification Program, 
please visit us at our website at 

http://www.gachiefs.com/statecertification/index.htm 

mailto:certification@gachiefs.com
http://www.gachiefs.com/statecertification/index.htm


 

www.gachiefs.com    •    Page 11    •    2nd Quarter Newsletter 

We are very fortunate at GACP to have such a strong association that is truly con-

cerned with professional and progressive law enforcement in Georgia. Our member-

ship is the best in the country and our vendor support continues to be strong. This 

is accomplished through many people striving to enhance the profession and who 

believe that training is the vehicle to make this happen. Hopefully our training con-

ferences and seminars are fulfilling this need for you. 

 

The winter training conference was, according to your survey responses, a success. 

It is unfortunate that 2012 is our last year at the Omni, although many have ex-

pressed that they were looking forward to a change. Augusta will be a great venue 

for the next two winter conferences. The responses to the survey questions were 

very open and informative and are always used to make the conferences even better. 

 

We just finished our 42nd New Chiefs School this past month with 51 people in 

attendance. The class continues to provide professional law enforcement training to 

the new chief executives and many command staff personnel. The classes are at-

tended by such a great cross section of various law enforcement agencies from mu-

nicipal governments, universities, schools, district attorney's offices, marshals and 

others. This mix of attendees allows the class to flourish with various ideas that we 

can all learn from. I cannot thank the instructors enough for their dedication to this 

program year after year, for without them it would not be the most sought after 

class in Georgia. 

 

Our first large venture into the new POST Okey scanning system at the winter con-

ference was successful. Everyone seemed to get scanned in the training classes with 

ease and the sign-in sheets were a method to validate the attendance. Since this was 

the first chance to try this system, many of you weren't aware that you have a POST 

Okey number. We encourage you to login to the POST website at www.gapost.org 

and register to retrieve your number. Since this is the number that will be used in 

all future training classes, it is imperative that you have it handy until it becomes as 

easy to remember as your social security number.  

 

We have been able to conduct several training seminars during the latter part of 

2011 and now in 2012. There is a class coming up in April in Athens and the same 

program on Ethics in Law Enforcement in May in Valdosta. Classes will be held at 

various locations around the state to accommodate our membership. The training 

programs have been very successful and will continue for the rest of this year. 

 

Hopefully you will all be able to attend the Summer Training Conference in Savan-

nah in July. Please let us know if we can help you with anything to enhance your 

agency or professional growth. We are here to serve you, our members.  

Paul 

 

Message from the Training Director 

Paul Maharry 

GACP  

Training Director 

For  a complete  

training calendar,  

visit our website 

 

www.gachiefs.com 

http://www.gapost.org
http://www.gachiefs.com
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Georgia Operation Lifesaver is a nonprofit safety education  

organization for highway-rail grade crossing safety and trespass  

prevention.  GACP is a proud sponsor of Georgia Operation Lifesaver! 

 

Free programs are presented to schools, businesses and civic  

organizations as well as specialized programs for  law enforcement  

and emergency responders. To request a free presentation, or to 

learn more about Operation Lifesaver in Georgia, contact:  

 

Georgia Operation Lifesaver 

770-393-2711  E-mail gaol@mindspring.com 

Or visit www.georgiaol.org 

 

http://www.georgiaol.org
http://www.rfcomm.harris.com/publicsafety
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Information regarding the upcoming  
2012 GACP Summer Training Conference 

in Savannah, GA, 
will be coming to your email soon. 

The dates of the conference are  
July 22 - 25, 2012. 

 
For updates and hotel information, please visit our website at 
http://www.gachiefs.com/MeetingsConfs_STC_Attendees.htm 
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 History  
 Book 
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Tony McClung 

GACP Homeland 

Security Program 

Manager 

For more info, visit 

our website 

 

www.gachiefs.com 

Homeland Security Update 

 
Homeland Security Update 
 
In an effort to keep GACP’s membership updated regarding various Homeland 
Security initiatives, this quarter’s newsletter article features the Georgia Infor-
mation Sharing and Analysis Center (GISAC) and the Georgia Terrorism Intelli-
gence Project or GTIP.  The GISAC is one of 72 U.S. Department of Homeland 
Security recognized fusion centers in the United States.  GISAC was created  
by state and local agencies to enhance information and intelligence sharing  
between local, state, and federal agencies.  GISAC's primary mission is to serve  
as the state's focal point for the collection, assessment, analysis, and dissemina-
tion of all crimes intelligence relating to Georgia.  GISAC works closely with  
local, state and federal law enforcement, public safety and homeland security 
agencies as well as private sector organizations.  Connectivity with these a 
gencies is at the core of GISAC’s ability to analyze, correlate, validate, and  
disseminate critical intelligence.  Below is an example of how GISAC  
follows-up on tips reported to GISAC. 
 

Combating Terrorism in the Information Age 
 
A tip comes in to the Georgia Information Sharing and Analysis Center (GISAC).  
A concerned store owner has reported a suspicious purchase of acetone, too large 
for personal use and a known ingredient in homemade bombs, to a local police 
department.  The police department in turn passes the information to GISAC  
and reports are created in two secure, web-based systems, the SAR Vetting  
Tool (SVT) and the Homeland Security Information Network (HSIN).  The  
first system, SVT, allows GISAC to manage tips internally and share appropriate 
tips with fusion centers around the country.  The second system, HSIN, allows 
over 200 law enforcement agencies in Georgia to view the tips and leads submit-
ted to GISAC. 
 
After the reports are created, GISAC analysts run checks on the individual’s 
 license plate, identify the individual, and run a criminal background check.   
The analysts make a request to other relevant states for additional background 
checks.  Updates are made in SVT and HSIN noting pertinent information  
garnered from research and analysis so that local law enforcement agencies in 
Georgia can log on and stay informed.  The actual results of the background 
checks are maintained separately at GISAC and are available upon request and 
with a need to know. 
 
As in the real-world incident this scenario was based on, GISAC Special Agent  
in Charge Denise Norman, ASAC Cindy Ledford or ASAC Scott Dutton would 
determine whether the investigation had reached the threshold of reasonable 
suspicion of criminal activity.  If it had, either a Georgia Bureau of Investigation 
(GBI) or Federal Bureau of Investigation (FBI) case would be opened.  A tip that, 
through investigation, failed to meet the threshold of reasonable suspicion would 
be purged of any personally identifying information within ninety days.  Accord-
ing to SAC Denise Norman “as we investigate and  
 

(continued on page 21) 
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analyze incoming tips and leads, we must do so in a manner that balances the potential value of 
each tip with every individual’s right to privacy.” 
 
This is a typical case at GISAC, the primary repository for state homeland security intelligence.  
With representatives from the GBI, the Georgia Emergency Management Agency - Office of  
Homeland Security, Georgia State Patrol, Georgia Association of Chiefs of Police, Georgia  
Sheriff’s Association, the Georgia State Firefighters Association, and the Georgia Department of 
Corrections, GISAC is the main clearinghouse and processing center for terrorism related infor-
mation and intelligence in Georgia.  Working closely with the FBI’s Atlanta Joint Terrorism Task 
Force (JTTF) and local law enforcement agencies, GISAC completed over 550 threat assessment 
investigations and issued 185 bulletins, special alerts, and open source reports in FY 2011.  
  
Key to GISAC’s success is the Georgia Terrorism Intelligence Project (GTIP), a partnership of state 
and local law enforcement agencies whose primary goal is the timely sharing of homeland security 
tip and lead information between local law enforcement agencies and GISAC.  GTIP has increased 
the intelligence capabilities of partner law enforcement agencies by providing state-of-the-art 
equipment, access to commercial information database services, and advanced analytic training.  
Administered by Program Manager and former GBI Inspector Don Robertson, GTIP has expanded 
from eight original partners to twenty-two (22) law enforcement agencies covering over sixty per-
cent of the state’s population.  The remaining state population is served by the Georgia Terrorism 
Tip Line, a 24/7 phone number available Toll Free at 1-877-428-5324 for law enforcement to re-
port suspicious incidents to GISAC and the JTTF. 
 
As in the example of a suspicious acetone purchase, a Sheriff’s Office or Police Department con-
tacts GISAC who enters the report in HSIN.  “Because the software is web-based, member a 
gencies can log on anywhere to get and share the information,” explains Robertson.  In addition, 
“when necessary or advantageous, the GTIP agencies can work together and support each other in 
an operational theater, and can utilize HSIN as a command and control mechanism to help manage 
the multi-agency operation in real time.” 
 
These twenty two (22) agencies include:  
 

Albany Police Department 
Athens/Clarke County Police Department 
Atlanta - FBI Joint Terrorism Task Force (JTTF) 
Atlanta Police Department  
Bibb County Sheriff’s Office 
Cherokee County Sheriff’s Office 
Clayton County Police Department 
Cobb County Police Department  
Columbus Police Department 
DeKalb County Police Department 
Fulton County Police Department  
Georgia Bureau of Investigation  
Georgia Department of Corrections 
Georgia Tech Police Department 

Homeland Security Update (continued from page 20) 

(continued on page 22) 
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Gwinnett County Police Department  
Hall County Sheriff’s Office 
Henry County Police Department 
Houston County Sheriff’s Office 
Lowndes County Sheriff’s Office 
Richmond County Sheriff’s Office 
Savannah/Chatham Metro Police Department 
Whitfield County Sheriff’s Office 

 
 
Effective information sharing allows GISAC to connect seemingly unrelated incidents to prevent 
terror attacks throughout the state.  GTIP is one of the most effective and efficient weapons that 
GISAC and the state of Georgia have in combating terror threats.  GISAC encourages all law en-
forcement officers to report suspicious incidents to the Georgia Terrorism Tip Line at Toll Free: 1-
877-428-5324. 
 
Below find contact information for GISAC and GTIP:     
 
GISAC Contact Information: 
Special Agent in Charge Denise Norman  
denise.norman@GISAC.gbi.ga.gov  
Assistant Special Agent in Charge Cindy Ledford 
Assistant Special Agent in Charge Scott Dutton 
P.O. Box 29649 
Atlanta, Georgia 30359 
Telephone: 404-486-6420 
Requests for assistance: Requests@gisac.gbi.ga.gov 
 
GTIP Contact Information: 
Don Robertson 
Georgia Bureau of Investigation 
Administrator-Georgia Terrorism Intelligence Project (GTIP) 
don.robertson@gbi.ga.gov  
404-270-8372 (Office) 
404-408-1254 (Cell) 
404-270-8810 (Fax) 

 

 

Tony McClung 

Homeland Security Update (continued from page 21) 
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 JOB 
POSTINGS 

(continued on page 24) 

Savannah State University Police Department - Chief of Police 
Post Until: April 1, 2012 
 

Job Summary/Basic Function:  

Manages and directs the University's department of public safety; provides a safe and secure environment 

for all students, faculty, staff, visitors, and assets at the University. Ensures the department plays a critical 

role in the University's emergency preparedness and response; creates an environment that supports stu-

dent educational and social growth, faculty development and staff support. Serves as liaison for the Vice 

President of Student Affairs with other functional areas; oversees response to student needs, questions, 

concerns and complaints. Provides strategic leadership and management of all administrative, personnel, 

and financial responsibilities for 24-hour/365 days/year operation unit; analyzes crime trends and devel-

ops programs. Implements strategic priorities in patrol, investigations, recruitment and training, emer-

gency planning and response, crime prevention, statistics, fire safety, event management and crowd con-

trol, manages traffic control/enforcement, student crisis and critical incident response. Provides a visible 

presence at university events, student programs, and community activities; with on-call responsibilities, 

flexible hours, evenings and weekends; performs related duties as required.  

Minimum Qualifications:  

Bachelor's degree in Criminal Justice or related field; master's degree in Criminal Justice or related field 

along with supervisory experience at the Captain or Deputy Chief level or higher in a college or university 

setting preferred; and State of Georgia certification (executive certification is preferred); minimum of 10 

years police supervisory or command experience in a college or university setting is desired or equivalent 

combination of qualifications and experience. Strong strategic planning, leadership, interpersonal, and 

managerial skills; experience developing community-based public safety and emergency management pol-

icies, protocols, and procedures; demonstrated knowledge in critical incident response, emergency plan-

ning and management and current technology and communication systems; effective crisis management 

and conflict resolution. Ability to hire, train, develop, motivate, and evaluate staff; demonstrated sensitivi-

ty to diversity issues; excellent written/oral communication and presentation skills; and the ability to use 

discretion and good judgment in a variety of circumstances. Background and /or credit check required.  

 

Special Instructions to Applicants:  

Complete application online; submit current resume, transcript(s), and three current letters of reference 

to: Chief of Police Search; Student Affairs, Savannah State University, Box 20521, Savannah, GA 31404 

 

For application details, please visit the following link: 

https://jobs.savannahstate.edu/applicants/jsp/shared/Welcome_css.jsp 

https://jobs.savannahstate.edu/applicants/jsp/shared/Welcome_css.jsp
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 JOB 
POSTINGS 

 
 

Chief of Police – Andrew College Police                
Post Until:  June 1, 2012 
 

Andrew College is a small, residential, two-year college related to The United Methodist Church.  Its mis-

sion is to provide an academically challenging liberal arts curriculum within a nurturing community.  In 

keeping with its Christian heritage, Andrew College provides an environment which prepares students 

for further study at a senior college and which enables them to understand themselves as persons of re-

sponsibility and potential within a global community. 

 

Andrew College does not discriminate on the basis of race, color, religion, gender, age, creed, national 

origin, or disability in its employment policies. 

 

For a complete job description, click here: 

http://www.gachiefs.com/pdfs/AndrewCollegeChiefofPolice2012.pdf 

 

 

 
Professional Standards Lieutenant 
Norcross Police Department 
Post Until: April 6, 2012 
 

Under the supervision of the Chief of Police, the Professional Standards Lieutenant is charged with the 

management of the Internal Affairs, International accreditation, State certification and Training functions 

for the Norcross Police Department. 

 

The employee in this position monitors the progress of the organization toward stated goals and objec-

tives and makes appropriate adjustments, as needed. This employee ensures that all resources are being 

utilized efficiently and effectively and coordinates program efforts with other internal activities or with 

the activities of other agencies. 

 

A complete job description is available at the following link: 

http://www.gachiefs.com/pdfs/Professional%20Standards%20LT.pdf 

 
 
 

(continued from page 23) 

http://www.gachiefs.com/pdfs/AndrewCollegeChiefofPolice2012.pdf
http://www.gachiefs.com/pdfs/Professional%20Standards%20LT.pdf
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APRIL 19, 2012 

GOALS  CONFERENCE 

GEORGIA ASSOCIATION OF CHIEFS OF POLICE 

DULUTH, GA 

CLICK HERE FOR DETAILS 

 

JULY 22-25, 2012 

SUMMER TRAINING CONFERENCE 

SAVANNAH INTERNATIONAL TRADE 

AND CONVENTION CENTER 

SAVANNAH, GA 

CLICK HERE FOR DETAILS 

 

AUGUST 29-31, 2012 

ADMINISTRATIVE STAFF SEMINAR 

BRASSTOWN VALLEY RESORT 

YOUNG HARRIS, GA 

CLICK HERE FOR DETAILS 

 

OCTOBER 15-24, 2012 

FALL NEW CHIEFS SCHOOL 

GEORGIA ASSOCIATION OF CHIEFS OF POLICE 

DULUTH, GA 

CLICK HERE FOR DETAILS 

SAVE THE DATE! 

http://www.gachiefs.com/MeetingsConfs_CETC_NextClassDetails.htm
http://www.gachiefs.com/MeetingsConfs_AdminStaffConference.htm
http://www.gachiefs.com/MeetingsConfs_STC.htm
http://www.gachiefs.com/MeetingsConfs_GoalsConference.htm
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Important reminder... 

GACP NEWSGACP NEWSGACP NEWS   

Please be aware that due to the increasing 

rate of mail services and the demand for 

quicker and faster processing, the Georgia  

Association of Chiefs of Police office no long-

er sends out correspondence via US postal 

service or by fax.  All forms and renewals will 

be broadcasted and distributed via email 

from the GACP office. Please be sure to keep 

our office up-to-date on any changes in your 

contact information, most importantly, your 

email address.  We hope this will help stream-

line our communications with your agency or 

company.  Please let us know if you have any 

questions about this process. 

http://command.colstate.edu
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 In past columns I frequently have written about the dangers of retaliation against employees 
who raise claims of discrimination, or other wrongdoing by the employer’s agents. Retaliation is explic-
itly prohibited by Title VII. Similar anti-retaliation provisions can be found in practically every other 
federal discrimination and employment law. Similar provisions also can be found in Georgia’s laws, no-
tably, in the Georgia Whistle-blower Protection Act.  Retaliation is frequently the means by which a 
manager, who has been successful in defending himself from an employee’s discrimination claim, seizes 
defeat from the jaws of victory by attempting to get even with the employee who wrongly accused him 
of illegal discrimination.  
 
 The EEOC’s latest statistical report of case filings indicates that the most frequent charge filed 
against employers today is the charge of retaliation.  Retaliation cases come in two “flavors”: (a) Retalia-
tion in the form of adverse action against an employee who opposes a discriminatory practice of the em-
ployer (i.e., “oppositional retaliation”) ; and (b) Retaliation in the form of adverse action against an em-
ployee for exercising the right to “participate” in proceedings involving raising discrimination charges, 
investigating discrimination claims, providing testimony or evidence in discrimination investigations 
and litigation (i.e., “participatory retaliation”).  
 
  Where an employee claims he was the victim of oppositional retaliation, he must prove that he 
acted in a reasonable manner, and that his belief that the employer’s practice, policy or other decision 
was unlawfully discriminatory was “reasonable.”  In the Eleventh Circuit (Georgia, Alabama, and Flori-
da), the courts hold that to be “reasonable,” the employee’s belief must be grounded in facts that would 
convince a person having the same degree of  knowledge and legal sophistication as an employment law 
specialist that the practice was unlawfully discriminatory.  This is a very heavy burden for a plaintiff to 
carry. 
 
 The requirements are not so heavy in cases where the employee claims he was a victim of partici-
patory retaliation.  In participatory retaliation cases the employee need not show that his belief that a 
practice was discriminatory was even reasonable. The employee only needs to show that: (1) He partici-
pated in filing a discrimination charge in a state or federal anti-discrimination agency, or through an em-
ployer’s own complaint procedure covering discrimination claims, providing evidence about a discrimi-
nation claim, or participating as a claimant or witness in litigation of discrimination claims; (2) He suf-
fered an adverse employment action; and (3) there was a causal connection between the two events.  
Regardless of whether the discrimination claim itself was even specious, the employee who participates 
in such proceedings enjoys a protected status because of such participation.  
 
 (continued on page 30) 

 

Michael A. Caldwell, JD 
General Counsel, GACP  

DeLong, Caldwell & Bridgers, LLC 
Suite 3100 

101 Marietta Street, NW 
Atlanta GA. 30303 

(404) 979-3150 

Practical Rules for Avoiding Retaliation Claims 

 GENERAL COUNSEL 
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 The “adverse employment action” which will give rise to a retaliation claim could be the loss of a job a 
promotion, another concrete job opportunity, or some other economic loss. It also can include any change in 
the employee’s working conditions that would be sufficiently adverse that it would make a reasonable em-
ployee hesitant to engage in similar protected activity. 
   
 It is hardly surprising that there will arise cases where opportunistic, poorly-performing or behaving 
employees who anticipate discipline or termination for their performance or conduct will attempt to prevent 
such employer action by raising or filing baseless discrimination claims. They may expect this to provide 
them a shield against the discipline or other consequences of their poor performance or behavior.  The manag-
er who has carefully documented the behavior or performance, as well as any previous attempts to correct 
such behaviors will be able to show that there is no connection between the protected activity and the ad-
verse employment action. Careful management documentation is the sine qua non [essential condition] for suc-
cessfully defending the employer from retaliation claims. 
 
 In addition to the careful documentation of efforts to correct employees’ performance or behavior in-
adequacies, there are some practical steps that every employer should take to insulate itself from claims of 
retaliation.     

1. Have a written policy. As the backbone for your anti-retaliation program, create and publish a 
policy prohibiting retaliation (see sample below). 

 
2. Provide training to managers and supervisors–and employees. Merely creating an anti-retaliation 

policy isn't enough. Supervisors and managers need to receive training about what retaliation 
consists of and how to avoid it. (As noted above, retaliation is any action that would dissuade a 
reasonable worker from engaging in the protected activity). Employees need to know that they 
are protected from retaliation and how to raise genuine concerns that a supervisor’s action may be 
retaliatory. They also need to know that such claims will be carefully investigated, but that they 
won’t automatically stop legitimate discipline or lawfully-based termination decisions. 

 
3. Never fire employees when you're fired up.  (My former students will remember this as “Caldwell’s 

First Law:  If it feels good, don’t do it!”)  Managers and supervisors need to understand that anger 
should never dictate employment decisions. Managers must do whatever it takes to cool down 
and stay cool. The job of a manager or supervisor is always to act responsibly professionally, and 
dispassionately, even when faced with false accusations. 

 
4. Clarify complaint-handling policies and protocols for supervisors. Provide training and refreshers 

so supervisors know how to react when they receive a complaint from an employee. A supervisor 
typically is the first person to receive harassment complaints from employees. His response is crit-
ical in resolving and defending workplace discrimination claims. 

 
5. Apply policies and practices consistently. Selective enforcement of policies will support a claim of 

discrimination and retaliation, especially if the policy enforcement is stepped up right after an 
employee files a complaint. If an employer departs from its usual policy or practice, the legitimate, 
nondiscriminatory reasons for the exception must be well- documented. 

 
6. Publish your complaint reporting procedures. Post them conspicuously and encourage employees 

to report any retaliation using the same complaint procedure. 
 

(continued on page 31) 

GENERAL COUNSEL  (continued from page 29) 
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 A Sample Policy Against Discrimination Harassment and Retaliation  
 

[Employer Name] is committed to providing a work environment free of discrimination and harass-
ment. It is [Employer Name]'s policy that all employees have a right to work in an environment free of 
discrimination and harassment based on sex, age, race, national origin, religion, disability, genetic in-
formation, or any other basis protected by federal, state, or local law. [Employer Name] prohibits har-
assment of its employees in any form-by supervisors, co-workers, customers, or suppliers. [Employer 
Name] also protects employees who oppose such unlawful practices, or who participate in proceedings 
to file charges, investigate or remedy such unlawful discrimination from retaliation for such opposition 
or participation 

 
If you feel you have been discriminated against or harassed in any way, it is generally best to tell that 
person that you find such behavior offensive, that such behavior is against our policy, and that you 
want that behavior to immediately stop. However, if you are uncomfortable taking this action, or if the 
conduct does not stop after you have warned the offending person, you should immediately contact 
your supervisor. If you feel you cannot seek help from your supervisor, then you should contact his or 
her supervisor or the [alternative complaint course such as the Human Resources representative], or 
the [Agency head] for assistance. 

 
Every complaint will be investigated as promptly, thoroughly, and impartially as possible. We will pro-
tect the confidentiality of complaints to the fullest extent possible. If the investigation determines that 
discrimination or harassment has occurred, [Employer Name] will take immediate and appropriate ac-
tion. 

  
[Employer Name] will not retaliate against any employee for complaining about discrimination or har-
assment. If you feel you have been retaliated against, follow the complaint procedure above. 

 
[Employer  Name] will ensure that managers and supervisors take positive steps to comply with this 
policy. They are required to be aware of potential discrimination situations, to quickly resolve any dis-
crimination issues that arise, and to refrain from retaliation or harassment against any employee in-
volved in the filing, investigation, or resolution of a discrimination claim. 

  
Managers, supervisors, and all other employees are required to cooperate fully with the investigation 
and resolution of all discrimination and harassment complaints. 

  
Before closing this quarter’s column, I want to thank all of the members of our Association for their 

many cards, calls, flowers, letters and, most of all, for their prayers during my recent illness.  You all kept my 
spirits very high. I am recovering steadily and fully.  It is a wonderful experience serving you and having you as 
my friends.   
 

GENERAL COUNSEL (continued from page 30) 
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