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GEORGIA ASSOCIATION OF CHIEFS OF POLICE

The Georgia Association of Chiefs of Police has a long history of exceptional 
service to our members and to the citizens of Georgia.  Our association  
provides New Chiefs training as mandated by law, continuing education train-
ing through our two annual conferences, lobbying efforts for much-needed 
legislation to make Georgia safer, and a myriad of other professional services 
of importance to law enforcement chief executives.   

I consider it a great honor to be sworn in as the 52nd President of the Georgia 
Association of Chiefs of Police at our recent Summer Training Conference.   
I appreciate all of you who were able to make it to the banquet and share in 
that experience. 

I would be remiss if I did not recognize and thank Chief George Turner for his 
outstanding leadership as our Immediate Past President.  Chief Turner set the 
bar high and I hope to follow in his footsteps.   

As I look ahead toward my upcoming year as President, I can’t help but  
recognize and acknowledge the challenges that law enforcement faces today.  
A number of high-profile police use-of-force incidents across the country have 
led to a growing distrust of law enforcement and calls for police reform.  In 
Georgia, law enforcement has also had a number of controversial police 
shootings followed by protests in Atlanta and other cities as well. 

As the largest association serving police chiefs from over 500 departments 
across the State of Georgia, it is our responsibility to provide leadership, train-
ing and best practices to equip our members with the tools they need to 
better serve their communities and effectively navigate these challenging 
times. 

As such, the GACP goals for 2016-2017 primarily focus on training.  An Ad-Hoc 
Committee chaired by Chief Mark Kissel is reviewing Georgia’s current man-
date training requirements for law enforcement.  As luck would have it (or 
fortuitous timing), the Governor just announced that he is appointing a Gover-
nor’s Task Force which will examine the content and delivery of mandate 
training in our state and make recommendations for change if needed.   
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Other GACP goals for this year include a review of our New 
Chiefs School curriculum.  Chief Jason Parker is the chair of 
that committee.  Chief Todd VandeZande is the chair of an  
Ad-Hoc committee reviewing the structure of our district  
representatives to figure out how we can provide more  
training and encourage more participation throughout our 
association.  Please contact the committee chairs if you have 
information or an opinion that would be helpful. 

Our adopted goals will help our association improve and  
continue to provide the best services possible to our mem-
bers, which in turn will help our member’s deliver fair and 
impartial policing services to their community. 

Obviously, our association is about more than just these  
goals.  Your GACP Board and Executive Director continually 
search for new opportunities to improve our association, for 
outstanding training opportunities and for new partnerships 
to strengthen our relationship with other law enforcement 
organizations or citizens.  Fortunately, one such opportunity 
recently presented itself. 

In August of this year, I received a phone call from Clarence 
Cox, the current National First Vice President of NOBLE.  Clar-
ence reached out to me and other leaders of law enforcement 
organizations in Georgia to solicit our support of a relief effort 
for the flood victims in Baton Rouge, Louisiana that would 
later be dubbed the “Convoy of Care”.  

With only days to prepare for the collection efforts, our  
association along with the Georgia Sheriffs Association,  
the Georgia Chapter of NOBLE, WSB-TV and Caring for  
Others formed an unprecedented partnership and filled five 
tractor trailers full of much-needed supplies over the course 
of a weekend; thanks to the wonderful generosity of citizens 
across the State of Georgia.   

I was truly humbled by the outpouring of support by many of 
our members and their departments.  I especially appreciate 
Chief George Turner, Chief Jason Cripps, Chief Pat Labat and 
Chief Roosevelt Smith, who actually showed up at the collec-
tion point to help.  I also want to thank the many other chiefs 
who volunteered officers and organized efforts to provide the 
critical relief to the citizens in need in Louisiana.  I apologize if 
I overlooked someone. 

I was honored to represent the GACP in the delivery of these 
supplies to Baton Rouge, Louisiana and was able to see the 
devastating effects of the flooding, talk to the people affected 
by the floods and witness the unbreakable spirit of their com-
munity.  I will never forget this experience.   

(continued on next page) 



www.gachiefs.com    •    Page 3    •    4th Quarter Newsletter  

 

 
 
 

As law enforcement professionals, you know the heart and soul of police officers and our  
dedication to serving others.  The Convoy of Care gave the public a glimpse into our humanity 
as police officers and demonstrated our willingness to help others.  Positive events such as this 
one can contribute to a restoration of trust in law enforcement over time.   
 
I also do not want to overlook the unprecedented partnership amongst the different   
organizations that made the Convoy of Care possible.  Moving forward, I see great opportuni-
ties for future partnerships with other law enforcement organizations in our state, which will 
strengthen our relationships and bring our differing groups together to help make our   
communities safer.   
 
As a final note, the strength of our association is our members.  The success of our association 
is enhanced when members of our association volunteer to step into leadership roles in locally, 
nationally and within our association.  I appreciate all those Chiefs who have volunteered for 
leadership roles within our association this year. 
 
It is also important that the GACP Board represent the diversity of our association across the 
state.  To that end, if you are interested in running for 4th Vice President this year, please  
contact Frank Rotondo and let him know.  Together, we can make a difference.   
 
Until next time, please remember this quote by Henry Ford: “Coming together is a beginning; 
keeping together is progress; working together is success”.  Let’s continue to reach out and work 
together.   
 
Stay safe!   

Billy Grogan 
 
Billy Grogan 
GACP President, 2016-2017 

Message from the President 
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My parents probably said the same thing your folks said to you; time moves by quickly 
so take advantage of every hour of every day.  Now more than ever I understand the 
value of those simple words.  So before I get much deeper into the writing of this article 
allow me to say to each of you, enjoy your family and friends and don’t let your job  
consume you.  Believe me, I know for it is easier said than done, just ask my family.    
     
About time moving by quickly, although it has been several months since the end of our 
July Summer Training Conference (STC) we still haven’t cleaned up all of our paperwork.  
Usually, we are done cleaning up matters within a month of any conference but at this 
year’s STC we had some glitches with our handheld scanning devices.  I think we now 
have it under control but just as a precaution, I ask each of you to check your training 
records to make sure you received credit for each of the classes you attended.  If you 
believe you were not given credit for some attended classes, please let our new Training 
Coordinator Monica Duran know.  I ask this because within a few weeks, we will be no 
longer be modifying summer training conference records. 
 
Many of you know our Training Coordinator, Monica for she has been a GACP employee 
for well over two years.  Before taking on her new position she spent time learning, and 
in some cases, mastering some of our other office functions and programs.   In fact, pri-
or to joining the GACP team, Monica worked in grant positions for several other not for 
profits doing government work.  While juggling her occupational workload as well as her 
family obligations, she found time to complete her undergraduate and graduate work at 
Wesleyan College.  If you don’t know Monica Duran, the next time you come to a con-
ference, introduce yourself. 
 
Right after the STC, our new president Billy Grogan and I received a call about helping 
the thousands of people in Baton Rouge LA who lost their homes and personal property 
because of flooding.  This undertaking was named, the “Convoy of Care”.  There were 
several other law enforcement associations involved with the “Convoy of Care” includ-
ing NOBLE and the GSA. The story is too long to restate so I ask you to read the article, 
on page 8, which is what was written to be placed on the IACP website as a blog.  If you 
don’t have time to read the narrative of the blog, please read the last two paragraph to 
see many of the names of organizations that got involved based in part upon GACP’s 
urging.  
 
I am sure you have heard by now that the Governor has proposed a substantial salary 
increase of 20% for over 3,314 state law enforcement officers who” Wear the Vest”.  
What that means is not all of our state’s professional law enforcement officers will be 
getting a salary increase.  Many of us hope that the Governor will rethink the forgotten 
other state law enforcement practitioners.  The overall initiative by the Governor has 
been met with some resistance however, clearly it is a step in the right direction at 
getting all law enforcement professionals in Georgia a livable working wage.  Along with 
the salary increase earmarked for some state law enforcement professionals, the gover-
nor announced adding 4 hours to the annual in-service training mandate.  Hereto, this 
Governor’s declaration has not met with universal support.  So what does GACP  
think about the Governor’s efforts; with very few exceptions, GACP thinks these  
changes reflect a steps in the right direction.  
 

Executive Director’s Message 

Frank V. Rotondo 

GACP  

Executive Director 

To view current 

events, legislative 

alerts and other  

up-to-date info visit 

our website  

www.gachiefs.com 

(continued on next page) 
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Regarding the Governor’s proposals, below is an opinion piece I wrote that hopefully will be printed in 
some of our state’s media outlets. 

Executive Director’s Message  (continued) 

Governor Deal’s Pay and Training Proposal for State Law Enforcement 
 
On behalf of our state law enforcement officials who “wear the vest”, thank Governor Nathan  Deal for  
taking a large step in the right direction with his new proposal:  a 20% salary raise and a directive that will 
require several additional annual hours of in-service training.  The proposed salary adjustment will enable 
our state’s protectors of life and property to be on par with the salaries of many other state law enforcement 
officials in the Southeast.  
 
The additional hours of training included in Governor Deal’s proposal are urgently needed in these socially 
trying times.  Two of the four hours of the proposed mandated training would be devoted to use-of-force 
with respect to de-escalating hostile or potentially tumultuous situations.  With the inherent dangers of law 
enforcement work, additional training in de-escalation techniques or conflict resolution will undoubtedly 
make law enforcement encounters safer for the officers, as well as the general public.  The second half of the 
in-service training would require officers to select from a menu of training options including, but not limited 
to, programs such as community relations and cultural diversity. This requirement could help improve inter-
racial police-citizen encounters, therefore possibly improving overall inter-racial police-citizen relations in 
the communities.  Another phase of the Governor’s recently unveiled proposals is earmarked at helping the 
police and community by way of Crisis Intervention Training (CIT).  CIT programs focus on defusing a  
potentially volatile encounter with the mentally challenged.  Historical data has shown that 25% of deadly 
physical force encounters by law enforcement involve persons deemed to be mentally ill or in need of  
psychological treatment.  Interesting fact-  the federal correction system is the largest provider of mental 
health services in the country.   
 
Some argue that the Governor’s training proposals have not done enough to quell the communities’ concerns 
about police use of force.  Some concerned Georgians have said that the Governor’s pay hikes will force the 
cities and counties to pay their local law enforcement professionals a higher salary burdening local taxpay-
ers.  The most offensive criticism is made by naysayers claiming that we can’t afford to take officers off  
the street to get more training. The truth of the matter is that this initiative is not only worthwhile, but a  
certain step in the right direction.  Governor Deal and his supporters unquestionably have in mind what is 
best for the state of Georgia.  Shall we pay our officers better so that we can continue to acquire and keep 
quality protectors?  Shall we provide better training for law enforcement, giving them more tools such as 
interpersonal communications and counseling techniques aimed at defusing potentially explosive situa-
tions?  Or shall we accept and hold tight to the status quo and wait for more senseless deaths and injuries to 
occur?  Increasing mandated training hours is one of the most effective ways to protect citizens and our 21st 
Century Centurions.  
 
We all know that this proposal must be met with approval from our legislators, for they are always con-
cerned with balancing the budget.  Thus, the training phase of the proposition must be done in increments, 
as the Governor has laid out.  An understated piece of the Governor’s proposal is the intention to create a 
task force to examine the basic 400-hour law enforcement training programs and make recommendations 
for improvements in the quality of training.  This too could lead to more training in the future, or could re-
sult in outdated training being replaced with more current, relevant ideas.  
 
In conclusion, it is my true belief, as well as the belief of most law enforcement professionals that the   
Governor has shown true conviction in wanting to change society’s view of the profession of policing.  The 
Governor’s interest lies in protecting and serving diverse groups of people who reside or do business in our 
great state of Georgia.   
 
Touché, Governor Deal! You hit the mark on these potentially lifesaving proposals!  
 (continued on next page) 
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So, as you can see, the office has been busy the last few months and I must admit that there  
were many other projects that I did not mention in this article such as, Chief Executive Training 
Class 16-51 commenced on September 19th, we are still working on our WTC training schedule, 
etc.   
 
I am hoping the next time you see one of the members of the GACP staff, you just take a  
minute thank them for their work.  They do work very hard for our association and deserve 
a sincere Thank You! 
 

Frank Vincent Rotondo 
Frank Vincent Rotondo 
Executive Director 

   Michael A. Caldwell, General Counsel     

Named as  "Georgia Super Lawyer - Labor & Employment Law, 2011, 2012 2013, 2014, 2015; 
Named "2012 Legal Elite" in Georgia Trend Magazine; 
Named Atlanta Magazine “Top Attorneys in Georgia” 2013, 2014, 2015; 
Peer Rated "AV Preeminent" (Highest Rating) by Martindale Hubbell Lawyer Ratings 20+  years 

 

 

Delong • Caldwell • Bridgers • Fitzpatrick • Benjamin,  LLC 

3100 Centennial Tower 

101 Marietta Street, NW 

Atlanta, GA  30303 

Phone:  404-979-3154          

E-Fax:  404-979-3154 

michaelcaldwell@dcbflegal.com 
 
 

Specia l iz ing in Labor ,  EEOC & FLSA Issues  

www.dcbflegal.com 

Executive Director’s Message  
(continued) 
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Several weeks ago, the Georgia Association of Chiefs 
of Police (GACP), NOBLE (National Association of 
Black Law Enforcement Executives) and the Georgia 
Sheriffs Association led Georgia law enforcement offi-
cials in a joint mission to gather supplies for those 
affected by floods that destroyed parts of Louisiana. 
In the Baton Rough area alone, it is estimated that 
over 100,000 people were in need of substantive aid. 
 
Law enforcement agencies throughout the State of Georgia, in conjunction with other caring and  
benevolent partners, encouraged citizens to bring donations of clothing, cleaning supplies, mold  
reducing chemicals and other needed items to several drop-off sites within and outside the bounda-
ries of the City of Atlanta.  WSB-TV partnered with law enforcement to assist by using the “might of 
the media” to spread the word that donations were needed.  Within only a few days, over five tractor 
trailers were filled with contributions & were on the way to Baton Rouge, Louisiana with police escorts. 

The GACP Executive Director stated that, “When it comes to helping people in dire need, law enforce-
ment has and will always be ready to assist for there are no boundaries such as race or religion, we are 
one.”  And, it was apparent that the general public also agreed with that statement.  In addition to 
their support in the form of contributions, they provided law enforcement with trays of food such as 
homemade lasagna, pies, cookies, bottled water and – yes, you guessed it, even donuts so that they 
could keep up their strength while loading cargo onto pallets and into containers.   GACP’s efforts 
were led by newly seated President, Chief Billy Grogan of the Dunwoody Police Department.  In fact, 
Chief Grogan was part of the caravan of police vehicles that escorted the 5 tractor trailers full of goods 
to Baton Rouge. 

The Georgia Bureau of Investigation, Georgia State Patrol, the Georgia State Board of Pardons  
and Parole and Georgia Emergency Management Agency were some of the larger state agencies  
that partnered with the GACP, NOBLE and the GSA to help make the Convoy of Care a huge suc-
cess.  Additionally, large, as well as smaller-staffed law enforcement departments and government 
agencies also pooled their valuable resources to lend a hand in loading and packing trailers. 

Those agencies include: Atlanta Department of Corrections, Office of Inspector General – Department 
of Labor, Office of Inspector General – HUD, Office of Inspector General – Small Business Administra-
tion, U.S. Attorney’s Office, U.S. Secret Service, Atlanta Police Department,  

(continued on next page) 
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Cobb County Police Department, DeKalb County Police 
Department, Dunwoody Police Department, Kenne-
saw Police Department, Lithonia Police Department, 
Porterdale Police Department, Sandy Springs Police 
Department, Cherokee County Sheriff’s Office, Cobb 
County Sheriff’s Office, Coweta County Sheriff’s Office, 
DeKalb County Sheriff’s Office, Douglas County Sher-
iff’s Office, Douglasville Police Department, Fulton 
County Sheriff’s Office, Gwinnett County Sheriff’s 
Office, Gwinnett County Police Department, Henry 
County Sheriff’s Office, Newton County Sheriff’s 
Office, Peach County Sheriff’s Office, Department of 
Family & Children Services, Georgia State University 
Police Department, Reinhardt University Police De-
partment, East Point Police Department and College 
Park Police Department. 

It should also be mentioned that many other agencies 
and benevolent citizens not noted in this writing took 
part in the Convoy of Care, but were not credited be-
cause they just rolled up their sleeves and got to work 
without signing an attendance log.   Caring for Others, 
Inc., Georgia Motor Trucking Association, as well as a 
variety of other caring groups outside of the law en-
forcement arena, contributed greatly to the success of 
the Convoy of Care. 

For videos of the complete coverage, please go to our 
website by clicking on the following link: 

http://www.gachiefs.com/index.php/2016/09/12/
convoy-of-care-letter-from-wsbc-channel-2/ 

 

 

(continued) 
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Message from the Training Coordinator 

Monica Duran 

GACP  

Training Coordinator 

For  a complete  

training calendar,  

visit our website 

www.gachiefs.com 

 I have officially been Training Coordinator for GACP since August 1, 2016.  I must 
say that it has truly been a learning experience.  I was a bit intimated by this posi-
tion in the beginning due to the initial hurdles I faced; however, I must say that 
Executive Director Rotondo and my co-workers have been extremely supportive.  
Also, each member that has called with a concern, question, or problem has been 
extraordinarily understanding and helpful.  I can’t thank everyone enough.  It has 
been challenging, but it has also been enlightening to learn more about members 
of GACP in regards to their fairness and patience.  I hope that GACP can continue 
to be fortunate to have all of you as members for many years. 
 
Fall is a busy time for the Training Program at GACP.  In fact, as I am writing this, 
we are currently hosting the Fall 2016 Chief Executive Training Class (also known 
as New Chief’s School).  This class consists of an almost perfect 50/50 mix of new-
ly appointed chiefs and command staff.  As the new Training Coordinator, I have 
finally had the opportunity to sit in on some of the training sessions.   In the past, 
I always wondered why we always have the same instructors on the schedule, but 
now I know!  Several of the instructors have been teaching a session of this class 
for over 20 years.  They are truly experts in the topics they present – AND very 
entertaining.  With each of the 50 officers in the class absorbing 60 hours of train-
ing, they have become masters of engaging the students and keeping their atten-
tion. 
 
Soon after the Chief Executive Class, GACP will hold its annual Administrative Staff 
Seminar.  This year, it will be held at the Hotel Indigo in Athens, GA.  We listened 
to the feedback from several previous attendees regarding the types of tasks that 
are assigned to them.  Their duties were as diverse as the departments in which 
they work. With that being noted, an administrative staff member at a small de-
partment may be responsible for a wide range of tasks spanning from customer 
service to evidence management.  We hope to have identified instructors who 
can connect with each attendee in some way. 
  
I want to remind everyone to PLEASE take a look at their POST records and review 
your training hours from the Summer Conference (do not wait until December).  
We had some problems with the scanning and some of the hours did not post 
correctly.  If you see a discrepancy, please submit a request for a review of your 
hours to:  https://gachiefs.wufoo.com/forms/m1c1nz8l0fpo6q4/ 
 
Again, thank you very much for your support and patience.  I hope to see you at 
our Winter Conference in February 2017! 
  

Monica Duran 
 

Training Coordinator 

 
 

 

https://gachiefs.wufoo.com/forms/m1c1nz8l0fpo6q4/
www.gachiefs.com
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John Whitaker 

GACP Director of 

Operations 

www.gachiefs.com 

For resources, visit  

our website  

Director of Operations Corner 
I have now been the Director of Operations at the GACP for about a year and a half. 
I have settled into the job well and have learned all of the job responsibilities of the 
job. The majority of the work that I do consists of putting together promotional  
assessment centers for ranks from Corporal to Chief and conducting departmental 
reviews of every area of responsibility and operations at a police department along 
with a team of two other individuals. 
 
Since my last newsletter article, I have put together promotional assessment cen-
ters for Sergeant and Lieutenant at the Norcross Police Department, Sergeant at  
the Marietta Police Department and Corporal and Sergeant at the Suwanee Police 
Department. I am currently putting together an assessment center for all ranks at 
the Thomaston Police Department from Major down to Sergeant.   We can custom 
design an assessment center for any rank from Corporal to Chief of Police. We can 
also test for several different ranks during the same assessment center time frame.  
I encourage all departments to consider using this fair and unbiased system for 
making promotions within your departments. 
 
I have been actively participating in the Georgia Homeland Security Task Force 
meetings and the Governor’s Strategic Highway Safety Plan Task Team Summit, 
where I am a member of the Traffic Crash Records/Data Team. I look forward to 
continuing these partnerships. They will be used to bring important knowledge for-
ward to the membership as well as much needed grant funding for the agencies 
that qualify for it. The current Governor’s Office of Highway Safety (GOHS) technol-
ogy grant period ends on September 30, 2016, with a new grant cycle beginning on 
October 1, 2016. We will begin soliciting departments to receive these grant funds 
around January 2017. 
 
I have also been involved in one other important aspect of the services that we  
provide to this association. I participated in conducting a management review of  
the Norcross Police Department, along with two other team members. We were 
able, over the course of about three months, to produce a professional report that 
looked at many different aspects of the department such as fleet aging and needs, 
equipment needs, recruitment and retention, succession planning, etc. We made 
several notations of everything that the department was already performing well  
at as well as making several suggestions for future improvements. This is something 
other departments should consider as it provides a fair and unbiased look at all as-
pects of your department. There is also a list of items that can be looked at so that  
a department that only wants suggestions in a very few areas can have only those 
areas examined. The team that would come out to your department would have 
over 110 years’ experience in law enforcement. 
 
I will also begin putting information together for legislative updates beginning in 

January 2017. I look forward to continuing to serve the membership of this organi-

zation and look forward to meeting even more of you at the Winter Conference in 

Athens. 

John Whitaker 
Director, Operations 
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Greetings from the certification world!  Your program is expanding and 

growing as we speak.  The next certification manager and assessor classes 

will have already been conducted when this newsletter reaches you.   

That being said, the manager’s class filled up to capacity in a record time.  

There are a substantial number of new agencies sending people to the class 

in anticipation of their agency becoming state certified.  We now stand at 

124 certified agencies with several currently under contract.  By the time the 

next letter comes out we will be at 125 and moving ever closer to the goal 

of 130! 

 

I have stated in the past that achieving certification is not hard but at the 

same time it is not easy, either.  It takes a level of commitment from the top 

pushing down to the line level that you are going to step up your game by 

living up to a set of standards that sets your agency apart from others.   

 

I would be remiss if I did not take a minute to say thank you to all of the 

chiefs that support our program by making available their certification  

manager to perform assessor duties.  Without these experts going out and 

conducting the on-site inspections, the program would surely not be as ro-

bust as it currently is.  We are currently setting up re-certification on-sites 

and initial on-sites at a pace that has never been seen before.  This is a great 

problem to have as the program continues to grow.  Take just a moment 

and drop by your certification manager’s office and say thanks.  These dedi-

cated folks really love what they do and many continue to do the job even 
after a promotion or transfer.  Thank you and all of your support of the  

program. 

 

Mark Bender 
Director, State Certification 

 

 

 

 

 

 

 

State Certification Director’s Corner 

Mark Bender 

GACP Director of 

State Certification 

  To view upcoming 

events, documents 

and other State 

Certification  

resources visit  

our website  

www.gachiefs.com 
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**A door prize drawing is held on the last day of exhibits at every GACP conference.  Tickets are  

distributed before lunch and the drawing takes place immediately before training resumes. 

Company Name Prize Winner Agency 

Decatur Electronics American Express Gift Card Scott Dutton, Public Af-
fairs Director 

GBI 

Decatur Electronics American Express Gift Card Ken DeSimone, Chief Sandy Springs PD 

Decatur Electronics American Express Gift Card Shane Daughtrey, Chief Lenox PD 

Glock Inc. Glock Desk Hologram & 10 Mag 
Pouch 

Mark Jones, Lieutenant Covington PD 

TAB Products Soft Case with Portfolio & Golf 
Balls 

Ronald Huckaby, Special 
Agent in Charge 

GA  Dept. of Revenue 

All American Calendars Drone Lonnie Holder, Chief Reynolds PD 

Motorola Tom Tom Go Scott Pitts, Chief Fayetteville PD 

Wanco Bass Pro Gift Card Kelphie Lundy, Chief Guyton PD 

Brother Mobile Solutions 2 Visa Gift Cards Edward Lacey, Chief Ellijay PD 

West Warning Equipment Lowes Gift Card Ernest Hamilton, Lieuten-
ant 

Camden Co. SO 

Digital Ally Lowe’s Gift Card Gene Almond, Chief Hamilton PD 

Haltz Golves 4 Pairs of Gloves Mike Burrow, Deputy 
Chief 

MARTA PD 

Panasonic Panasonic Camera Roy Whitehead, Chief Snellville PD 

Panasonic Panasonic Head Phones Jonathan Hemphill, Chief Zebulon PD 

Local Government Risk 
Management Services 

Yeti Hopper Cooler & 30 oz Yeti 
Tumbler 

Joe Wirthman, Chief Jefferson PD 

Gink Motor Company Grizzly Model 40 Cooler Ed Densmore, Chief Johns Creek PD 

Institute of Police Man-
agement & Technology 

Training Certificate to any IPTM 
course 

Jason Sapp, Chief Portal PD 

Alan Jay Fleet Sales Motorized Cooler Brandon P. Sellers, Chief Commerce PD 

Kommander Software 
(Detail Kommander) 

Autographed Barney Fife 
Framed Photo 

Chuck Edwards, Chief Nashville PD 
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To understand the general status of police-
community relations and public trust of the police 
in light of all that has transpired over the past two 
years, we have to begin by ignoring the false narra-
tive perpetuated by activists and some media out-
lets who, for political purposes, are deliberately 
trying to alienate the police from the community. 

That aside, the police have to objectively ask: are there police policies or practices that legiti-
mately irritate the general, multi-racial, non-political law-abiding public? While we acknowledge 
that no one likes getting a citation or getting arrested, we still have to ask: are there things the 
police sometimes do that often result in disapproval from the general public? 
 
A police chief from another state recently made an insightful observation about police judge-
ment: “some police actions can be lawful, but they are still awful.”  He went on to describe an 
incident wherein officers from another state had a commitment order to take a mentally ill  
person into custody.  The officers stormed the person’s house hard; crashing simultaneously 
through doors and windows while using loud distraction tactics.  The startled, frightened, mental-
ly ill person responded by producing a gun whereupon several officers opened fire killing him and 
riddling his surrounding area with gunfire.  Investigation of the death verified that the individual 
had a gun, thus the officers’ actions were deemed lawful, but in the court of public opinion 
shooting a mentally ill person in his home using heavy-handed tactics and excessive gunfire 
seems awful. 
 
Contrasting the public’s perception of that 
incident with the recent Marietta 
DeerCreek Gun Shop shooting case we 
find important differences.  MPD officers 
responded to a report of suspicious noises 
coming from a Marietta gun shop in the 
early morning darkness.  Upon arrival two 
suspects tried to flee the burglary in pro-
gress through a hole they had made in the roof while another suspect began shooting at the re-
sponding officers. One MPD officer returned fire, but when the suspect stopped shooting, the 
officer stopped shooting.  Coordinating carefully with other responding law enforcement agen-
cies, the officers were then able to take all three suspects, who were known gang members, into 
custody without causing injuries to anyone.  
 

power compels respect, 
but restraint of power 

buys admiration 
- anonymous   

(continued on next page) 
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The public reaction to the DeerCreek 
case was swift, but a bit unexpected by 
the police.  While the involved officers 
and deputies, and their supervisors 
were proud of the facts that 1. The 
Marietta community trusts it’s police 
enough to quickly call in a suspicious 
incident, 2. The officers responded very quickly and efficiently and in an organized way surround-
ed the building, and 3. the officers coordinated seamlessly with responding partner law enforce-
ment partners (CCPD and CCSO).  The public reaction, however, focused on another aspect of 
the incident. Through numerous phone calls, e-mails and other comments including a local 
newspaper editorial, the public focused directly on praising the officers for their professionalism 
in apprehending dangerous gang member suspects without anyone being hurt. While given the 
facts of the case, the officers would likely have been justified in shooting all three suspects, they 
didn’t and the public responded most importantly to the officers’ restraint and professionalism. 
This case provides insight to the way the law abiding public perceives the police in 2016. 
 
At the end of the day, the general public and the criminal justice system support officers who  
use deadly force against any person who is pointing or shooting a gun at them.  Moreover,  
the general the public accepts and understands that there are situations where the police have 
to lawfully use deadly force, but that acceptance and understanding does not extend to exces-
sive tactics or overkill by the police.  These kinds of actions may not always be illegal, but in the 
eyes of the public, they are awful. Legal bad judgement by the police deteriorates public trust in 
the police.  
 
Fortunately there is no local history of use of excessive police tactics, mainly because our train-
ing and supervision methods are designed to build sound mature judgement skills in our officers.  
Good judgement by officers, especially in shooting situations, helps strike the delicate balance by 
teaching officers to use only the level of force that is necessary, but not more. Certainly we do 
not want our officers to hesitate to use force to overcome whatever level of resistance or threat 
they encounter, but we encourage knowing when it is appropriate and advisable to stop.   
  
The police need the public’s trust, respect and consent to continue to effectively fight crime,  
protect the public and facilitate public safety. In order to build on that trust, the police need to 
remember that “power compels respect, but restraint of power buys admiration.”- anonymous  In 
the case of police use of force we are talking about the power to use force up to and including 
deadly force. Appropriate exercise of restraint of police power only results from good judgement 
and that we, and all law enforcement agencies, need to continue to train and supervise officers 
to use police tactics that are lawful, but not awful. 
 

(continued) 
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Georgia Operation Lifesaver is a nonprofit safety education  

organization for highway-rail grade crossing safety and trespass  

prevention.  GACP is a proud sponsor of Georgia Operation Lifesaver! 

 

Free programs are presented to schools, businesses and civic  

organizations as well as specialized programs for  law enforcement  

and emergency responders. To request a free presentation, or to learn 

more about Operation Lifesaver in Georgia, contact:  

 

Georgia Operation Lifesaver 

770-393-2711  E-mail gaol@mindspring.com 

Or visit www.georgiaol.org 

 JOB 
POSTINGS 

 
 

http://www.gachiefs.com
http://www.gachiefs.com/index.php/job/chief-of-university-police/
http://www.gachiefs.com/index.php/job/chief-of-university-police/
http://www.gachiefs.com/index.php/job/police-chief-2/
http://www.gachiefs.com/index.php/job/police-chief-2/
www.georgiaol.org
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www.safetyvision.com
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www.uniquemarketingfl.com
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www.jfcu.org


www.gachiefs.com    •    Page 26    •    4th Quarter Newsletter  

 

http://www.socialsentinel.com/
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www.lgrms.com
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http://www.gm.com/index.html
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https://www.motorola.com/us/home
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www.brannenemergencyvehicles.com



